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Offer: Computer Consultancy
Ref: TCSL/DT20195586770/Trivandrum
Date: 13/09/2019

Mr. Mathews Mathew
Edappattu (H)Koovalloor P.O,
Pothanicad,

Cochin-686671,

Kerala.

Tel# -

Dear Mathews Mathew,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Mathews Mathew
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Serwvices Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 282007

Bangalore

Lead - ILP

Tata Consultancy Serwvices Limited,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMESHWAR

Lead — ILP

Tata Consultancy Serwvices Limited,

Barabati, IRC Block, Ground Floor, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECOMNOMIC ZOME (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead — ILP

Tata Consultancy Serwvices Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHEB, sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Serwvices Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 1220032, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Serwvices Limited,

Plot No. A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Moida - 201 309, UP

Guwahati

Lead — ILP

Tata Consultancy Serwvices Limited,

5th Floor, NEDFi House, G.5. Road, Dispur, Guwahati -
781006 Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IIF/132,
Mewr Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Serwvices Limited,

Infopark Road Infopark Campus, infopark , Kakkanad,
Kerala 682042

MUMBAI

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Mumber 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Magpur, Telhara,
Maharashtra 441108,

PUME

Lead - ILP

Tata Consultancy Services Limited,

Plot Mo. 2 8 2, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase 111,

Pune - 411057 ,Maharashtra

Trivandrum

Lead — ILP

Tata Consultancy Serwvices Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 16
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 17
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(e) This Confidentiality
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clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential
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NMSWorks Software Private Limited @

PERSONAL & CONFIDENTIAL

Ref: NMSWorks/HR/LiyaYohannan/2020/01
Dated: 30" September 2020

Ms. Liya Yohannan
Mangalath Puthenpurayil
Vilangu P. O.

Karukulam

Ernakulam district
Kerala 683561

APPOINTMENT AS SOFTWARE ENGINEER

Dear Ms. Liya Yohannan
Welcome to NMSWorks Software Private Limited.

Based on our discussions on 16" October 2019, we are pleased to appoint you as “Software
Engineer” in our company with effect from 15t October 2020.

Just as it gives us pleasure in bringing you into our fold, we wish to share with you the detailed
terms & conditions of employment and associate related guidelines applicable to all NMSWorks
associates.

We wish the very best for you in your career with us.

Terms & conditions of employment:

1. SALARY:
Your CTC will be Rs. 3,00,000/- (Rupees Three Lakhs) per annum, which includes a
variable pay component of Rs.60,000/- (Rupees Sixty Thousand) which will be paid on a
quarterly basis, based on your performance. Your salary will be as indicated in the
detailed structure attached here with at Annexure 1.

2. PROBATION PERIOD: You will be on probation for a period of six months and then will
be confirmed in the services based on your performance.

3. CONFIRMATION: Based on the review of your performance and on successful completion
of probation period, you will be confirmed in the services of NMSWorks. This will be
intimated to you in writing.

= (Signature of the Associate)

Head Office : #C3, 6th Floor, lIT Madras Research Park, Taramani, Chennai - 600 113. INDIA
Phone : +91 44 6663 0608. www.nmsworks.co.in CIN No.U64202TN2001PTC046928, GSTIN:33AABCN2551M1ZI
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4, RULES AND REGULATIONS: Your services will be governed by the Service Rules
and Regulations which may be brought in force or amended from time to time, as
applicable to all employees of the company as per the policy and procedure manual.

5. SERVICE CONTRACT: The mutual notice period between you & the organization
required for the termination of employment will be 90 days. You are expected to work with
us for a minimum period of two years.

6. GENERAL: During the course of your employment you will employ yourself efficiently,
honestly, faithfully and to the best of your ability and shall devote your whole time and
attention to promote the interest of the company and generally carry out duties and
work as assigned to you and shall obey and comply with all the lawful orders and
directions given to you by the concerned superiors in the company.

7. PLACE OF POSTING AND TRANSFER: Your posting at presentis at Chennai. During
your employment with this company, you may be posted or transferred / attached to
any other company of NMSWorks Software Private Limited orto any of the offices
/ subsidiaries/ units / associate offices of the company, toany town or city inIndia
or abroad, at the sole discretion of the Management. While working in another company
on transferred / attached, you shall be entitled to emoluments and perks as applicable
in transferred / attached company and for all purposes you shall be deemed to be
employed in the company transferred/attached.

8. MORAL RESPONSIBILITY & HONESTY: You are expected to deal with company's
money, material and documents with utmost honesty and professional ethics. Your
service may be dispensed with any time without any previous notice if you are
found guilty of indiscipline, fraud misappropriation or acting against the interest of the
company.

9. OTHER EMPLOYMENTS: During the period of your employment  you will not work
directly or indirectly for any other person, firm, company or organization whether with or
without remuneration nor will you engage yourself or be interested directly in any trade or
business, either as employer or employee or partner or advisor or any other capacity.

10. EXAMS AND COURSES: In case you intend to appear in some examinations or wish
to attend some classes while working with NMSWorks Software Private Limited, you
are required to obtain written permission for the same giving full details including the
time frame involved.

"\__“jé@_g, (Signature of the Associate)

Head Office : #C3, 6th Floor, liT Madras Research Park, Taramani, Chennai - 600 113. INDIA
Phone : +91 44 6663 0608. www.nmsworks.co.in CIN No.U64202TN2001PTC046928, GSTIN:33AABCN2551M1ZI
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11.  INVENTION & DISCOVERIES: While employed with NMSWorks Software Private
Limited, you will promptly disclose to it and assign to it your interest in any invention,
improvement or discovery made or conceived by you either alone or jointly with
others, which arises out of any proceeding relating to such invention, improvement or
discovery and in obtaining domestic and foreign patent or other protection covering
the same.

12. MEDICAL FITNESS: You are required to continuously maintain yourself in a state of
medical / physical / mental fitness so as perform well & to discharge your responsibilities
adequately while in employment. If at any point of time during your employment you are
found to be medically unfit for the job or the role assigned to you, then your services can
be terminated as per the company rules, notwithstanding anything mentioned in this letter
otherwise.

13 SECRECY:

You will not give anyone, by word of mouth, writing, facsimile or any devices otherwise any
particulars or details, which you acquire during the course of your employment of our
working systems, technical know how, security arrangements, administrative and or
organization matters of our and or our clients whether confidential, secret or otherwise,
either during your employment with Company or afterwards.

Please note that the terms and conditions of your service contract as stipulated here or to be
intimated hereafter, are to be treated as strictly confidential and you are not to divulge its
contents to any employee of the company/person connected with the Company.

You are advised to read this letter carefully and if the terms and conditions are acceptable to you
please sign the duplicate copy as a token of your having understood and accepted the same.

Yours sincerely,
for NMSWorks Software Private Limited.

\CW N~
K V Nair é\«* ,
Chief Executive Officer

L have read and understood the rules of service
and the above terms of my appointment of my service, and | do hereby agree with all terms as
above and | shall abide by all general rules of service which are now or may hereafter be in
force and accordingly | accept my appointment of my service with you.

Date: ASSOCIATE'S SIGNATURE IN FULL

Head Office : #C3, 6th Floor, lIT Madras Research Park, Taramani, Chennai - 600 113. INDIA
Phone : +91 44 6663 0608. www.nmsworks.co.in CIN No.U64202TN2001PTC046928, GSTIN:33AABCN2551M1ZI
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Annexure 1
CTC Details
Component category Monthly in Rupees Annual in Rupees
A. Monthly components
BASIC Salary 15,000 1,80,000
HRA - -
Special Pay 2,479 29,748
Sub Total 17,479 2,09,748
B. Performance Linked Pay 5,000 60,000
C. Annual components
Gratuity 722 8,658
CCPF 1,800 21,600
Sub Total 2,522 30,258
Total 25,001 3,00,006
Take Home Salary _ _
Component category Monthly (Max) in Rupees | Quarterly (Max) in Rupees
A. Monthly components
BASIC Salary 15,000 45,000
HRA - -
Special Pay 2,479 7,437
Sub Total 17,479 52,437
Less PF @12% of Basic 1,800 5,400
Take Home Salary 15,679 47,037
(N B. Performance Linked Pay 15,000
P

Head Office : #C3, 6th Floor, lIT Madras Research Park, Taramani, Chennai - 600 113. INDIA
Phone : +91 44 6663 0608. www.nmsworks.co.in CIN No.U64202TN2001PTC046928, GSTIN:33AABCN2551M1ZI



APPOINTMENT LETTER

26 May, 2020

Dear Jeena Paul,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road

Bengaluru 560035

India

T :+91(80) 2844 0011

F 481 (80) 2844 0054

E :info@wipro.com

W s Sensitivity: Internal & Restricted : 9405'077
C :L32102KA1945PLCO20800 Page 1 of 19
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2. Compensation:
You will be eligible for:
a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:
You will also be eligible for:
a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

f. Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannelli F 481 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 5680035 W : wipro.com o . 9405077
India c Sensitivity: Internal & Restricted x
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c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

C. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannelli F 481 (80) 2844 0054

Sarjapur Road E :info@wipro.com
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannelli F 481 (80) 2844 0054

Sarjapur Road E :info@wipro.com
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d. Your appointment shall be treated as withdrawn in case:

i You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

ii. You have not scored minimum aggregate marks of 60% in your 12 Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOC:s, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannelli F 481 (80) 2844 0054

Sarjapur Road E :info@wipro.com
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

% L:'J‘_'_’,J
L
i\‘-\.

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting for dutyon __/__/

Name:

Signature: Date: [/ [/

Place:

Registered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannelli F 481 (80) 2844 0054

Sarjapur Road E :info@wipro.com
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ANNEXURE llI
SALARY OFFER SHEET
Name - Jeena Paul Career Group: TRB - 11
Position : Project Engineer
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004
Registered Office:
Wipro Limited T :+91(80) 2844 0011
Doddakannelli F :+4391(80) 2844 0054
Sarjapur Road E :info@wipro.com
Bengaluru 5680035 W : wipro.com 9405.077
C

India

1 L32102KAT1945PLCO20800
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16% December 2019

Conditional T r

Sruthy Jayachandran
Vadassery Shreyas
Kunjattukara, Edathala P.O
Aluva - 683561

Dear Sruthy,

Further to the selection process you had with us, we are pleased to offer you an exciting career
with Experion Technologies (india) Pvt. Lid.

Your formal training period, Initial Learning Program (ILP) will start as soon as you complete
your university examinations. You will have a series of online training to undergo before your
formati training period which will help you to perform during the training period.

Successful completion of the Initial Learning Program and submission of Provisional
Certificate of your Graduation from your Institution/University are the prerequisites to avail
Formal Employment Offer from Experion.

The general terms and conditions of the Employment Offer are as follows:

1. On successiul completion of the Initial Learning Program, you shall be appointed on
probation for a period of 6 (six) months as ‘Associate Software Engineer’ at grade A1.

2. Your remuneration on joining Experion shall be INR 360,000/- (Rupees Three Lakhs and
Sixty Thousand only) per annum cost to the company.

3. Your job location shall be either at our Thiruvananthapuram (Technopark) or Kochi
{Infopark) office based on our project requirements at the time of joining the Company.

Experion Technologles (India) Pvt. Ltd. T:+0Q1 471 3047317
407, 4™ Floor, Thejaswini, Technopark F. 481471 3047314
Trivandrum - 695 581, Keraia hr@experionglobal.com

" www.experionglobal.com CIN: U72200K12006PTCO19336
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4. You will be required to sign a Service Commitment Agreement on joining, wherein you
agree that you shall continue to seive the Company for a minimum period of two (2)
years from the date of joining, failing which you shall pay a sum of Rs.200,000/- (Rupees
Two Lakhs only) as liquidated damages to the Company.

Kindly sign the copy of this letter indicating your acceptance of the above terms and
conditions of this offer and return the same (soft copy) to us.

We welcome you to build an exciting career with Experion!

For Experion Technologies (1) Pvt. Ltd.,

Jijo Joseph
AGM - Human Resources

i, ‘M%L&Qﬂ_dﬂﬂ, acknowledge that | have read, understood and
accept this Conditional Offer and other terms and conditions of employment as ouilined therein,

and agree fo send the certificate copies of the qualifying examinations once | receive it from the
University.

%9? 17 [12] 2019

Signature Date
Experion Technologies (India) Pvt. Ltd. T:+91 471 304717

407, 4= Flgor, Thejaswlinl, Technopark F: +91 471 3047314
Trivandrum - 695 581, Kerala hr@experionglobal.com
www.experiongiobal.com CIN: U72200KL2006PTCOT19336
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HEXAWARE

Letter of Intent

19 February 2020

Aleena Santo
Vishwajyothi College Of Engineering And Technology
Cochin

Dear Aleena Santo,

We are pleased to inform you that you have been provisionally short-listed for
employment as “Trainee”.

We will keep you posted with respect to the start of the training programme,
wherein you will be commissioned to attend the Training Programme at our
Hexaware office in Chennai.

During the training period you will be entitled for a stipend of Rs.15000/-pm for the
period of 3 months and on successful completion of your training you will be paid a
salary of Rs.2.00 Lac pa.

You are required to sign a bond of 24 Months before the start of training programme,
in the event of bond breakage you will be required to pay a sum of Rs. 1 Lac.

You will receive a formal letter of appointment (on probation basis) with all the
terms and conditions post joining the organisation.

As a token of your acceptance, that you have read and understood this Letter of
Intent, please send in your confirmation to campusconnect@hexaware.com
confirming your interest in joining Hexaware.

Yours faithfully,
For HEXAWARE TECHNOLOGIES LIMITED

W-s.’. . -\";-\ !L,.:},

Monica Mathur
Associate Vice President, Recruitment

HEXAWARE TECHNOLOGIES LTD.
fe =) Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A’ Block, TTC Industrial Area, Mahape,
® Navi Mumbai, 400710, Tel. : +91 22 6791 9595, Fax : +91 22 6791 9500
i 2 @ (CIN) : L72900MH1992PLC069662 URL: www.hexaware.com 34



FUTURE TRACK

Yuvaraj Buildings, 2™ Floor,
MC Road, Perumbavoor, Ernakulam, Kerala

Email: futuretrack20@gmail.com
Mob: 9037679445, 9746537638

Dear Vinod Venugopal,

Welcome to Future Track — 90+ mytuition app channel partner. Congratulations on your decision of partnering with us
in our endeavor to change the face of education. [t is our pleasure to extend the following offer to you further the

interview and discussions you have had with us. You are expected to join us not later than November Dth, 2020.

The details of your probation are as follows;

+ Date of Repoyting: Nov 9, 2020.

+ Reporting Location: Ist Flooy, Yuvaraj Buildings,
. Reporting Time: 1030 am :
+ Probation duration: 3-6 months

* Designation: Associate — Business Development

OGCL P(—)l’ul‘l‘ll‘)dVOOY, Ernakulam, K(—Z‘l’ﬂlﬂ

» Internship Stipend: 10,000 pey'month + incentives.
+ CTC per annum: 300000 :

» Reporting Manager: Mr. Mathew Roy

While serving the firm in t

s position, you will report to, and receive directions fxom the reporting manager or as may be

communicated to you from time to time.

Please carry the documents on reporting day to be verified.

+ Addvress Proof - Aadhar Card.
+ Fducation details -~ 10th Mark heet, 12th Mark Sheet Graduatlon Mark S eets (5" Post Graduation Mark Sheets.
- Statutory details - Aadhar and

» Previous employment details - Expew

| card :
nce Letter, Relieving letter pplical)le)

» Passport size photos

Please l)ring a self-attested copy of this email with you on the date of joining. We look forward to an enduring relationship

with you. If you have any gueries regarding your letter, please write back to us on {uturetrackQO@gmailcom or

call to 09746557638.

Regaycls,
Future Track
Channel Partuer.

90+ mytuition app
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I MAG E Image InfoSystems Private Limited P: +91-11- 4053 6653
B 38, Kalkaji F: +491-11- 4101 5495
New Delhi - 110019, INDIA E: info@imageinfosystems.com
09.09.2020

LETTER OF INTENT

Dear Melvin Mathew,

We are pleased to offer you the position of “Software Programmer Trainee” with your base
location at Kalkaji, New Delhi. Your employment will be governed by the terms and conditions of
the employment agreement, which will be issued to you along with the employment letter, at the
time of joining.

Your monthly stipend will be INR 20,000.00 (Twenty Thousand Rupees Only).

This employment offer letter is open and valid up to the date of joining. Your appointment is
subject to you submitting the following documents (for personal records) to the HR department on
the date of joining.

Please note that the Letter of Intent is not an Appointment Letter. The final letter of appointment
will be handed over to you upon joining the services of the company, which shall be on 01.10.2020.
The date of joining could on the mentioned date or even after as per the demand of the business.

This offer of appointment is subject to your successful completion of reference check and
submission of following documents.
e Passport size photographs (8 copies) - for personnel records and opening of Salary A/c.

e Passport, voter ID, ration card, SC/ST/OBC Certificate /Government Residential proof
Certificate and Birth Certificate issued under RBD act.

e Highest Educational Proofs (Original and copies Degree Certificates and Mark sheets).
(In case if results or issue of qualification certificates (based on which you are recruited)
are awaited from your University / Institute, the documents are to be submitted within 6
months of your joining. Your confirmation, post completion of probation period, will be
subject to receipt of these documents).

e Original Relieving letter from current employer.

e Your detailed Curriculum Vitae (in case not submitted earlier).

e Copy of Form 16 / Tax deduction Certificate from past employer.

e Copy of Pan Card.

e Cancelled cheque/ photocopy of passbook.

e Current Address Proof (Ration Card/Electricity Bill/Telephone Bill/Water Bill).

e Last Three month’s Salary slip / Relieving Letter from previous organization.

WWW.IMAGEINFOSYSTEMS.COM
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I MAG E Image InfoSystems Private Limited P: +91-11- 4053 6653
NN/ B 38, Kalkaji F: +91-11- 4101 5495
| New Delhi - 110019, INDIA E: info@imageinfosystems.com

¢ In case of foreign nationals/Nationals of Indian origin with a different country passport
the validity of the work visa /OCI registration (color scanned copies) is checked as per
advice of the profession legal services firm specializing in global migration law.

The candidate with valid work permit/person of Indian origin card needs to be
registered with FRRO/FRO if he /she intend to work in the country. The check needs to
be done before the candidate joins the organization. Legal right to work proof

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance
of the above offer.

f‘_ [ 70T
CRANAYT _
Satish Kumar

Director - Finance & Marketing

WWW.IMAGEINFOSYSTEMS.COM
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MCIN/POZAPLL 20710008/ 208

October 0%, 3070

Hisana Thasncem A N
Aliyakunnel () Cheenikythy P O
Thedupurha, idukhi

Pin 685505

Dear Misana,

Sub: Letter of appointment
Congratulations!

We are pleased to appoint you to the position of Associate Test Engineer with Mindcutv Technology Seluticns Privatz
Limited [hereafter reforred as “Company”), effective October 05, 2020 at an annual total cost to company of s. 3,50,000/-
[Rupees Threa Lakh Fifty Thousand only). The detailed terms and conditions of this appointment are menticnad in the

annexures to this letter.

Request you to sign and return to us the statemant of acceptance mentioned below if these terms and conditions are

acceptable toyou.

We ook forward to your contribution 1o the growth of the Mindcurv Group, We hope you are able to realize your
aspiratiqns here, and sincerely wish you to have a challenging and rewarding career ahead,

Our hearty congratulations once again and welcome aboard!

Yours truly,

for Mindcurv Technology Solutions Pvit. Ltd.,

I hereby accept and abide by the terms and conditlons of this letter of appointment

ane Hisana_Thasneem A4 oite ..?.?i.\‘.‘..f?.’.l‘.?‘f?.f?‘o

.~

anatum.’é. <asnag

audlilieu vwill vdll 5?'



Cognizant

28-Jan-2020

Dear Jeevan Geordy,
B.Tech/B.E., Mechanical Engineering
Viswa Jyothi College Of Engingering & Technology

Candidate ID — 14000783

In confinuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.23,986 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£ o7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

Annexure A
Name: Jeevan Geordy Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary as per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special Payout". Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter. Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month which
includes any recurring (or) adhoc special payouts during the month. ESI Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate confributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and hased on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated fo the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

paid out on the condition that you continue fo use the foreign language skill as required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Ref No: DPT2081
Date:12.10.2020

To,

Mr. Akhil Shaji
Chingamparambil (H)
Vazhappally PO
Changansserry
Kottayam
686103

Dear Mr. Akhil Shaji

Sub: Letter of engagement as Prodcution Engineer Trainee

With reference to the interviews you had with us, we are pleased to appoint you as Prodcution
Engineer Trainee in our organization 12.10.2020, on the following terms and conditions:
1. Nature of Engagement

You will be engaged as a Prodcution Engineer Trainee

2. Duration of Training

The duration of training will be a period of 3 months from the date of commencement of Training at

the Organization. Unless the company extends the period of your Training in writing, solely at its own
discretion or absorbs you in the regular employment, your training shall be automatically stand

terminated at the expiry of the training period of 3 Months.

3. Stipend

ll=inclusive monthly stipend of Rs. 8000.00
2 PV
{N

¥
g ﬁo —
- SNBIS4
DentCare Dental Lab Put. Ltd. W CIN - U33116KL2007PTC020687

NAS Road, 130 Jn., Muvattupuzha =
Kerala, India - 686 661 m c( @ :?"‘: E

Ph:+91 485 2832112,2836112
& www.dentcaredental.com info@dentcaredental.com C— T ST e

During the training period, you will be paid a consolidated
(Eight Thousand Rupees Only) for 3 Months.

3
A

T
“

UVATTUPY

—
-
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Ref: SILPI/HR/2019
Date: 5™ July, 2019

Ms. Anjaly Francis
Vattakunnel (h)
Vengallor P.O.
Thodupuzha
Kerala - 686608

Mobile No. +91 9847025067
Email- anjalyfrancis73@gmail.com

Sub: Appointment Letter
Ref: Campus Interview dated 15" March, 2019

Dear Ms.Anjaly

With reference to the above, we are pleased to appoint you as Site Engineer in our
organization on the following terms and conditions:

1. Your appointment will be with effective from 9" July, 2019
2. You will be on probation for 3 months from the date of joining.
3. Your monthly salary and other allowances will be as follows:

Basic Salary - Rs. 8,000/- per month
Other Allowances - Rs. 2,000/- per month
Total Salary per month - Rs. 10,000/- per month

Your salary will be revised upon successful completion of 3months’ probation
period and evaluation of your performance thereafter.

4. You will be responsible for all aspects of the work entrusted to you in your
department or area of work and should co-operate with other departments also for
the smooth functioning of the organization. You will also be responsible for any
additional duties assigned to you by your senior managers.

Pagel/2 Silpi Global Pvt. Ltd.
26 / 2409 B, Thevara Ferry, Thevara, Kochi- 682 013
Tel: +91 484 2663448, 2664748 e: mail@silpiarchitects.com



5. You will be governed by the firm’s rules and regulations now in force and that would
be introduced from time to time.

6. You may be transferred to any other projects/sites according to the firm’s
requirements.

7. Your normal duty hours will be from 9:30 a.m. to 5:30 p.m from Monday to Saturday.

You will be entitled to 20 days leave in afinancial year calculated on pro rata.

9. While in service with this firm, you are not supposed to have any other
engagements, full time or on part time basis with any other organizations, directly or
indirectly.

10. After confirmation of your employment, your services with the firm can be
discontinued or termination from each side with one month notice or one month pay
in lieu of.

11. Notwithstanding the aforementioned, the firm shall be entitled to terminate your
employment without notice, indemnities and compensation in any of the following
events:

a. If you are in the opinion of the company, guilty of dishonesty, misconduct or
negligence in the performance of your duties.

b. If you are found to have made illegal monetary profit or received any
gratuities or other rewards, in cash or kind, out of any of the firm’s affairs or
any of its subsidiaries or related companies.

o

Please sign and return the copy of this letter as a token of your acceptance of all terms and
conditions mentioned above.

We wish you all the best and a long and happy association with our organization.

Thanking you,

Your sincerely,

For Silpi Global Pvt. Ltd.
Accepted:Anjaly Francis
SRR i isinnensisiaaninic

(Authorised signatory) L

SILPI GLOBAL PRIVATE LIMITED
26/2409 B, THEVARA FERRY

THEVARA, ERNAKULAM - 682 013

Page2/2
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22™ March 2019

Conditional Otfer Letter

Abhil K Vidhyvadharan

Kaippanal House, Koovalloor P.O..
Paingatioor,

Muvattupuzha - 686871

Dear Abhil,
Further 1o the selection process you had with us. we are pieased to offer you an exciting

career with Experion Technologies (India) Pvt. Lid.

You will be entering to the official Initial Learning Program (ILP) organized by Expenon
as soon as you complele your university examinations.

Successiul completion of the Initial Learning Program and submission of Provisional
Certificate of your Graduation from your Institution/Universily are the prerequisiles 1o avai
Formal Employment Offer from Experion.

Thergeneral terms and conditions of the Employment Offer are as follows:

1. On successful completion of the Initial Learning Program, you shall be placed on
probation for a period of 6 (six) months as ‘Associate Software Engineer al grade
Al.

5 Your remurieration on joining Experion shall be INR 360,000/~ (Rupees Three Lakhs
and Sixty Thousand only) per annum cost 1o the company.

our Thiruvananthapuram (Technopark) or

3. Your job location shall be either al
ect requirements at the time of joning the

Kochi (Infopark) office based on our proj
Comparny.

ies (ndia) Py Lid. T. +81 A7) 3047317

] T
W,,,‘-,.m‘m-w. Tethoopark F 40 47} 3“;‘““
. 3 e Janglobal com
W;‘ii s-larml' ‘-H"H Fini .1|E?lr'in::gr TARERTFA UL
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4. You will be required 1o sign a Service Commitment Agreement on joining, wheteln
you agree that you shall continue to serve the Company for a minimum Lperrmllm
WO (2) years from the date of |oimng. failing which you shall pay a sum of
R5.200,000/- (Rupees Two Lakhs only) as fiquidated damages to the Company

Kindly sign the copy of this letter indicating your acceptance of the above terms and
conditions of this offer and return the same (soft copy) to us, .

We welcome you to build an exciting career with Experion Technologies and wish you luck
and a very brighl career with us.

For Experion Technologies (1) Pvi. Ltd.. =

Jijo Joseph
AGM - Human Resources

L Abkil k vi an . acknowledge that | have read, understood and
accept this Conditional Offer and other terms and conditions of employment as outlined
therein, and agree to send the certificate copies of the qualifying examinations once |

recaive it from the University.

Zo /o4 ] 14 ¢
Date .
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Ref: IBS/OFF/SE/13364 lbs

Irierting future

Date: 01-Nov-19

Silpa Shaju
Viswajyothi College of Engineerng and Technology, Muvattupuzha

in nt Offer: Software Engineer

Dear Silpa Shaju,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the "Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

i. Pre-requisites

a) This appointment and continuance of your employment will be subject to you
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the Company. In this regard,
you will be receiving a consent form from IBS designated service provider.
You are required to return a signed consent form in accordance with the
instructions provided therein. This is for initiating your background verification
subsequent to you joining the Company.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2 Posting

Your initial posting would be at the office of the Company situated at Unit No’s 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company. '

s Reporting Date
Your date of joining will be on 05-Nov-2019.

IBS Software Private Limited

Regd. Office: 521 - 524 | Nila | Techniopark Campus | Trivandrum 695581 | Kerala | India | Phone: +91 471 6614200 | Fax; +91 471 2700078 | www.ibsplc.com

CIN: UF2200KL2014FTCO3G66E
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Ref: IBS/OFF/SE/M13364

4, Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever,

5. Compensation

Your compensation details are as stated in the table below.

Compensation Details Job Level: 3
Fixed Remuneration Amount in INR

Sl No. Component Monthly

1. |Basic Pay 9,000

2. |HRA 3,600

3. |Special Allowance 12,550

4. |Food Vouchers 1,050

Employer's contribution to Provident Fund (As per

> |Provident Fund Act 1952) R %

6. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
residential location and your Job Leval,

b) You will not be entitled to any payment, amenities or benefits other than those

mentioned above.
IBS Software Private Limited
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6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively, The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i. You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

il Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster,

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other
formalities.

Fogoe
IBS Software Private Limited
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9, Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained abwe; the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

c) You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge and shall upon the
request of the Company or termination of your service, whichever is earlier,

IBS Software Private Limited Cé’&
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deliver to the Company all the properties of the Company, in your custody or
possession.

d) All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers' business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

q) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service. '

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,

IBS Software Private Limited X é-éﬂ
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committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company's interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
hisfher employment with, or otherwise cease or damage his/her
relationship with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

1) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated
by the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

1) The Company reserves the right to initiate legal proceedings for any breach
by you of any of terms of your employment.

IBS Software Private Limited :
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m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Y
|

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by  : e
Name D S pA SHATY

Date : 5 /- q?gj‘?
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Digital Core Technologies Pvt. Ltd.

Reference No DCT/19/050 17 June 2019

Offer of Employment by Digital Core Technologies Pvt. Ltd.

Dear Delwyn Joseph,

| am very pleased to confirm our offer of employment to you, with Digital Core Technologies
Pvt. Ltd. (the “Company”), in the position of “Engineer (Trainee)”. The terms of our offer and
the benefits currently provided by the Company are as follows:

1. Training: You will have four Months of training, starting from the day of joining. The training
is to equip the candidate to be job-ready.

2. Starting Salary: During training you are eligible for a monthly stipend of Ten Thousand

Rupees (Rs 10,000). On successful completion of the training, you will be on-board and will

be eligible for regular salary from then. The starting CTC will be Three Lakh Rupees (Rs.

3,00,000) per year and will be subject to periodic review and adjustment in accordance with the

Company’s then-current policies.

3. Benefits: You will be eligible to participate in regular health insurance, PF and other employee

benefit plans established by the Company for its employees from time to time.

4. Confidentiality: As anemployee of the Company, you will have access to certain confidential

information of the Company and you may, during the course of your employment, develop
certain information or inventions that will be the property of the Company. To protect the
interests of the Company, you will need to sign the Company’s standard Employee

“Confidentiality and Intellectual Property Assignment Agreement” in the form attached here

to as Annexure B as a condition of your employment.

3 Floor, Ajiyal Complex
Near Post Office, Kakkanad
Kochi 682030

CIN : U72200KL2014PTC036975

Phone: 0484 2986035
Web: www.dicortech.com
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5. Employment. The company look forward for a long-term working relation with you. On
accepting this offer, you are agreeing to work with Digital Core Technologies, or with our

clients as assigned by the company, for at-least two years after completion of training.

Even though company will be incurring an expense, equivalent of Rs. 2,50,000 (Two Lakh
Fifty Thousand) per candidate for the training, you do not have to pay any training charges to
company if you work with the company for a minimum of two years after completion of the
training. In case you leave before two years, you shall pay compensation towards the training
expenses company incurred for you, as defined below.

a. If candidate leave before completion of one year period, the compensation amount to
be paid shall be Rs. 1,00,000 (One lakh).
b. If candidate leave after completion of one year, but before completion of two years, the

compensation amount to be paid shall be Rs. 50,000 (Fifty thousand).

While we look forward to a long term professional relationship, should you decide to accept
our offer, you will be an at-will employee of the Company, which means the employment
relationship can be terminated by either of us for any reason, at any time, with minimum of two
month prior notice and with or without cause. Any statements or representations to the contrary
(and any statements contradicting any provision in this letter) should be regarded by you as
ineffective. Any modification or change in your at will employment status may only occur by
way of a written employment agreement signed by you and the Officer-in-charge of the
Company.

6. Condition of Hire. The assignment offered to you is on a whole time basis. You will not carry

on or be concerned with any business of your own or on behalf of anyone else directly or
indirectly, nor shall you take up other business or be associated with any other business with or
without remuneration during the course of employment with company. Further, if you have any
trade or business interest with relations and have any existing connection or future connection
with the company as suppliers, dealers, agents, or contractors thereof, you are obligated to
disclose such connection to the company at the time of joining, if there is a present connection
and inform the management of the company on becoming aware of any proposed transactions

through such relations in the future.

3 Floor, Ajiyal Complex
Near Post Office, Kakkanad
Kochi 682030

CIN : U72200KL2014PTC036975
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7. Entire Agreement. This offer letter and the documents referred to herein constitute the entire

agreement and understanding of the parties with respect to the subject matter of this offer, and
supersede any and all prior understandings and agreements, whether oral or written, between

or among the parties hereto with respect to the specific subject matter hereof.

8. Joining Date. Your Joining date will be 15" July 2019, Monday.

The Company reserves the right to change or otherwise modify, in its sole discretion, the
preceding terms of employment, as well as any of the terms set forth herein at any time in the
future.

We look forward to the opportunity to welcome you to the Company.
Very truly yours,
For Digital Core Technologies Pvt Ltd.

Anjali S Thomas

3 Floor, Ajiyal Complex
Near Post Office, Kakkanad
Kochi 682030
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Annexure A:

Salary Structure

Name: Delwyn Joseph Designation: Engineer (Trainee)
Salary Components Salary (PA) | Salary (PM)
Meonthly Entitlement : values are in INR
Basic Pay 90,000 7,500
House Rent Allowance 36,000 3,000
Special Allowances 87.000 7,250
Conveyance Allowances 15,000 1,250
Flexible Compensation Plan® 72,000 6,000
Total CTC 3,00,000 25,000
Note:

(*) Elexible Compensation Plan: comprises of Reimbursement, as per the company
guidelines.

For Digital Core Technologies Pvt. Ltd.

Anjali S Thomas

3 Floor, Ajiyal Complex
Near Post Office, Kakkanad
Kochi 682030

CIN : U72200KL2014PTC036975

Phone: 0484 2986035
Web: www.dicortech.com
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( 'VVDN

CIN: U72200DL2007PTC162619

HR/OL/2019/05/5060
Date: 24-05-2019

Basil Abraham,
Kaniyamparambil House,Pindimana P.0O,Kothamangalam,Ernakulam,Kerala,Pin:686692
Job Location:Kochi

Sub: Offer Letter

Dear Basil Abraham,

This is with reference to your job application and subsequent interview you had with us. We are pleased
to offer you a position of Trainee at VVDN Technologies. You will be entitled to receive 3.2 LPA which is
inclusive of all the benefits and statutory components. You are required to join us on or before 03-07-
2019. Formal appointment letter with detailed salary break-up will be issued to you on the date of

joining. This offer stands valid for your acceptance within 15 days of receiving this letter over the email.

Kindly sign this letter along with a copy of it as a token of your acceptance of this offer. You shall submit
all the self-attested credentials related to your academics as well as your employment on the day of

joining in VVDN Technologies - Kochi.

For VVDN Technologies Pvt. Ltd.

Team HR

Acknowledgement

| accept your offer to join as Trainee with 3.2 Lakh per annum [inclusive of all perquisites and
allowances]. As desired, | shall join services w.e.f 03-07-2019.

Date:
Employee Name and Signature:

Corporate Office: B-22, Sector - 34, Infocity, Gurgaon, Haryana - 122001, India
Registered office: 12/10 East Patel Nagar, New Delhi - 110008, India
www.vvdntech.com | Email: Finance@vvdntech.com, | hr@vvdntech.in

AO_1.0
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VVDN Technologics Private Limited i
215A. Michel Tower, V VDN

Civil Lane Road, Padamugal Jn,,

Thrikkakara P.O., Kakkanad, GSTIN: 32AABCE7582R2Z1

Kochi - 682021 CIN: U72200DL2007PTC162619

Tel No: +91-484-2108682

TECHNOLOGIES

HR/CL/2019/11/5056
Date: 11" Nov 2019

Subject: Confirmation Letter

Dear Basil Abraham,

We are glad to inform that your services have been confirmed in the capacity of Engineer (SW) with
VVDN Technologies Pvt. Ltd. with effect from 11" Nov 2019. This decision is being taken after an
evaluation of your performance during the probation period. The terms and conditions of your
employment and your job responsibilities will continue to remain the same and will be governed by the

rules and regulations coming into force from time to time.

We appreciate your contribution and hope that you will continue performing with more enthusiasm in

future.

We wish you great success and bright future with us.

Congratulations!

Sincerely,

Authorized Signatory

Corporate Office: B-22, Sector - 34, Infocity, Gurgaon, Haryana - 122001, India
Registered Office: 12/10 East Patel Nagar, New Delhi - 110008, India
www.vvdntech.com | Email: info@vvdntech.com
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HRD/3T/19-20/12739396

Ms. Aleena Roy
Candidate ID: 12739396
Kallarackal House,
Kaliyar P.O
Thodupuzha - 685607
Kerala

India

Ph: (91) 85474 49691

Dear Aleena,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish

Infosys

Navigate your next

June 28, 2019

and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to

be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 8
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HRD/3T/19-20/12739396 June 28, 2019

Ms. Aleena Roy
Candidate ID: 12739396
Kallarackal House,
Kaliyar P.O
Thodupuzha - 685607
Kerala

India

Ph: (91) 85474 49691

Dear Aleena,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be August 19, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control™ means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 8
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable
to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 4 of 8
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8
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COMPENSATION DETAILS
(All figures in INR. per month)

NAME

| Ms. Aleena Roy

ROLE

|| Systems Engineer

ROLE DESIGNATION

| Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\cﬁlranregil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil

Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 7 of 8
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Aleena Roy |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ’
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12 000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 8 of 8
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27-Apr-2019

Door Abvin Joshy,
- BTV L, Information Tochnology
Viswoiyothi Collego of Engineoring and Tothnology

Condidate 1D - 13043090

In cantinuation 1n our discussions, we o

ploased 1o offer you tho role of Programmer Analys! Traineo in Cognizant Technology Solutions India Private
Limited ("Cognizont")

Duting your probation period of 12 months, which includes your training program, you are entilled fo an Annual Totel Remuneration (ATR) of Rs.338,005/-, This
includes an onnual incentive indication of Rs.20,000/~ us well o5 Cognizont's conlribution of Rs.21,005/- towords benefits such as

Medical, Accident, Life Insurance
and Grotuity. The breok up is presented in Annexure A,

On successtul completion of Ihe probation period, clearing the required training ossessments and subject to you being part of o delivery project, your annval Total

Remuneration (ATR) would stand revised 1o Rs.383,755/-. This indudes on onnual incenive indication of Rs.20,000/- o5 well os Cogizonts contribution of Rs,
21,755/~ towards benefits such as Medi col, Accident, Life Insuronce and Gratuily,

Your oppointment will be governed by the ferms ond conditions of employment presented in Annexur

practices in vogue ond those that may chonge from fime 1o fime. Your compensation is highly confi
Manager,

€ B. You wil olso be governed by the other wules, regulations ond
dentiol and i1 the need orises, you may discuss it anly with your

. Cognizont is keen that there is u secuie environment for clients and intern olly 100. You ore required to be registered with the National Skils R gistry (NSR) ond provide
the ITPIN while joining the organization. Please refer Annaxure B for more defnils,

Please note
* This appointment is subjedt to sotislacory professional relerence checks o
standing orrears in your Graduation/Pos!-Grad uation.

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
tequest.

nd you securing o minimum of 0% aggregote (oll subjects token into consideration) with no

right to work in India and other such documents as (ognizont may

We Iook forword to you joining us. Should you have any further quastions or dorifications, please log into https://compuscognize nt.cagnizant om

Yours sincerely,
For Cognizant Technology Solutions India Py, Lid.,

A i
Sutesh Bethovondy

Globol Head-Tolent Acquisition
I hove read the offer, understood ond accopt the above mentioned terms nndl tonditions,

Signoture ; Date:

Rl'qd. Office: 115/535, Old Mohobalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097

Scanned with CamScanner
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Annexure A
Name: Abin Joshy Designation: Pragrammer Analys! Trainee
51. No. Description Monthly Yearly

1 s 8675 104100
2 HRA @ 60% of basic’ 5205 62,460
3 Conveyonce Allowance* 800 9,600
4 Medicol Allowance® 1250 15,000
5 Company's contribution of PF # 1041 ’ 12,492
6 Advance Stotutory Bonus* ** 000 - 24,00
] Special Allowance” 5779 69,348
Annuol Gross Compensation 297,000

Incentive Indication (per annum)** 20,000

Annual Total Compensation 317,000

Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000

*Giatuily " 5008

Annual Total Remuneration 338,005

As on associate you are olso entitled fo the following dditional benefits:

» Flooting Medical Insuronce Coverage
» Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

« Employees' compensation insurance benefit os per the Employees' Compensation Ad, 2010

« Grotuity, on seporation ofter 4 years and 240 colendor days of continuous senvice, payable os per Payment of Gratuity Ad

« Women associotes joining Cognizent will be entitled to Maternity leave os per the Matemity Benefit (Amendment) Ad, 2017

# PFis contiibuted ot 12% of your basic. I you are on International worker, it is contributed ot 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you ore adequately empowered fo opportion components of your salary in 0 manaer
thot suits you the best. This plon will encble you to

1. Choose from o bouguet of allowance or benefits
2. Redefine your sclary structure within prescribed guidelines

3. Optimize your earnings
** Incentive Indication: Incentive amount moy be higher, lower or nil as per the ferms described herein. The incentive progrom is discretionary, subject to change,
Iy if you cre

ond based on individuol and company pedormonce. 11 is pro-rated to the durotion spent with Cognizant India for o calendar year and will be paid fo you onl
octive on Cognizant's poyroll on the day the incentive is poid. ;

*** Language Premium: This ollowonce i applicoble only for Jopanese, Geiman & French languoge. It will be paid clong with the Apr, July, Oc ond Jan payroll for

the previous quarter ond will be subjedt to tox deductions as applicable in India. The omount will be pro-rated to the duration spent with Cognizant India and will te

paid out on the condition that you continue 1o use the foreign language skl us required by your role/project/account.

**** Advance Stetutory Bonus is in line with the provisions of Poyment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ES! Conibution or any ﬁﬂwer similar statutory benzfits will result in o chonge in the Net take home salary ond the Aancal

Gross Compensation will remein the some. . .

(ognizont hos mode this offer in good foith ofter expending sigrificant fime and resources in the hiring process. We hope you will join us, but eppredate your reh 13
Rlqd. Office: 115/535, Old Mchabolipuram Road, Okkiam Theraipokkem, (heanci - 600 097

Scanned with CamScanner
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Akshay S Raj
24" June, 2019 .
Dear Akshay,

Wit e ten s 10 M Vou @ pasition in Techgentsia, working as a Junior Softwara Engiriesr at
ndlmtim inour office at Cherthala, subject to the lallowing terms and condition:

L You will be appointed as Junior Software Engineer (at probatian), in our prodoct
development division at Cherthala office,
2. You will receive an annualized base salary of Rs. 1,80,000/- Payabie on o monthly basis
(15.000/- per manth), less any necessary withholdings and such other dedurtions as are
' legally required or are taken in accordance with your instruction to us.
3° For prabation leave policy (see Annexure 5]
4. You are required to work at a minimum 45 hours per week, ,
3. Your Probation period starts from 24th June 2019 (Monday),
& You will be reviewed only after the campletion of One year of your probatior pesiod.
q M”F You perfarmance during the probation period could land you with a Permanent
- o Employment at Techgentsia (Based on the review evaluation),
~E In the event of your probation is terminated for cause (as defined below) or you
: m'luntéﬁly'_tﬂrminate Your probation, you will be entitied to. receive your base salary
through the date of such termination and Techgentsia will have no further ebligation to
you under this agreement, For the purpose of this agreement the term “cause’ shal

i T, :': ‘:-"':;I
practices as set forth by the management > J,’f"L

L )
. :!{&‘wihe time of your prohation. and thereafter, you will nat disclose to Ay AL i)

; wmﬂful lﬁfamjﬂin relating to Tachgentsia except in the course of ca TYINg ot
' : ler. For the Purpumunhh paragraph “Confidential information”

-J‘quhmma financial data, stratogic susiness

mean that you fail to perform your job duties consistent with Techgentsia policies and




il

Lhiere

\anexure 1

‘anual Probation leaves policy - Techgentsin Software Private Limited

of your probation.

AETER SIX MONTHS:

PERSONAL DAYS
Paid personal leave (2 w orking days)
* Personal days are provided 1o permit You to take care of personal business, 1 ohserve
holyday that are not included i TST's list of Holidays or for any other reason. These days
are ol cumulative and amh;med over to the next calendar year (in case o
permanent emplovment or e-ﬂ&ﬁaian of probation period)

5'CK DAYS

1*aid mmﬁ 8 Wurkmgdasﬂa
. ﬁﬁ: are ot an entitlement. Sick days are to be used only for personal illness, Irjury or

Mﬁﬂ' The employee will not be paid forany unused sick days.
s Inorder to eligible to receive pay for sick days, you must call and inform your im nediste _
supervisor or ‘manager that you will be absent prior to your scheduled sturt: ngtims, [{this | le
is practically m;pnsslhle, you should inform m manager at the earliest days possible. S
* Atcases, you might be Wﬂﬂm 10 bring ina [gh_;tsimn s note and any other necessary i
medical proofto avail the sick leave, o |
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Oréll Technosystems (India) Pvt. Lid.
HQ: 1st Floor, BCG Tower, Opp. CSEZ,

Seaport Airport Road, Kakkanad, Kochi - 682 037.
TECHNOLOGY EMPOWERED Tel : +91 484 4141 000 to 099 (100 Lines)
Fax : +91 484 4141 041, E-mail : info@orell.in

I1SO 9001 : 2008 Certified Company

Date: 15/02/2019 HRD/OL/BDC/2019/06

Offer Letter for BDC

To,

Ms. Shilpa Vinoy
Muvattupuzha
Ernakulam

DearMs.Shilpa,

With reference to your interview, we are pleased to offer you the position of Trainee Business
Development Coordinator within our Department of Sales & Marketing. You will be onprobation for
three to six months. Your responsibilities will include all that has been communicated to you in-
person by the management.

The offered position is full-time, beginning on Tuesday, February 19™ 2019, with a monthly Net
Salary of Rs.10,000/- (Rupees Ten Thousand Only).Apart from the mentioned salary you will be
eligible for incentives which will solely depend up on your performance and achievements (refer the
CTC enclosed).

Further employment and upward revision of your remuneration will be subject to satisfactory
completion of the period of probation. Failure to complete a minimum of thirty (30) days and or one
month of service will not entitle you for any compensation/salary/benefits during that period. During
the period of probation, you will not be entitled for any type of leave. Leave or absence if any during
this period will be treated as loss-of-pay. While we are certain that you will find Oréll an exciting place
to develop and advance your career we trust that your knowledge and skills will prove to be
invaluable for the Company.

During the period of employment, either party may terminate the contract. If we find any breach of
contract or misconduct or unsatisfactory behavior from your side, the Company is having full authority
to terminate you without any prior notice. On the other hand, you can resign from the position by
giving a 30 days prior notice. During your notice period, you shall handover all documents and
materials relating to your work and ensure a smooth transition of your duties and responsibilities. If
you fail to complete the notice period as well as the handover during the notice period, the Company
shall be fully entitled to require and compel you to stay one more monthafter the notice period has
ended to complete the hand over failing which you will not be entitled for anything including the salary
of the month.

Responsibilities:

e You will be responsible for all sales and marketing activities of Orell as specified by the

company.

You need to generate leads, market our product with a demo and close the deals.

You need to prepare data bases for future reference and enhancement of the product.

You need to conduct Client meetings online and give demos as and when necessary.

All databases need to be furnished in your daily report, for us to filter whether it's an existing

or already approached client.

e You are required to contribute and know the market relevance of our other products, such as
digital language lab, library management, campus management, e-learning software etc. We
would appreciate and expect you to do a market survey on the same and provide a feedback
on a timely basis.

e The role will be to work with a database of clients that are a mixture of existing, dormant and



new contacts.
e Overall office handling and basic admin activities.
¢ Need to support the Sales and marketing team & Technical Team.

Competencies and skills:

e Should be able to handle all client calls.

e Product knowledge, including online demo is a must.

e |t is imperative that we maintain good work ethics and you are requested to abide by the
Company policies and procedures set for controlled expenses.

Reporting:

Daily reporting to your Supervisor — You are expected to send in your report on the activities for the
day, without fail, to your Supervisor. You will abide by the rules and regulations of the Company as
may be in force from time to time and if any violation made would be subjected to the Disciplinary
action

Confidentiality:

You shall not disclose to any third party any confidential information obtained during your course of
employment unless expressly authorized by the Company. Confidential information for the purposes
of this contract includes and is not limited to trade secrets, business plans, strategies, financial
information and any other information that will affect the Company's competitive position. Your
obligations to maintain confidentiality and secrecy shall apply after your employment until such time
that the information is no longer confidential or has been made public by the Company.

This letter of offer is based on the information furnished in your application for employment and during
the interviews you had with us. If, at any time in future, it comes to light that any of this information is
incorrect or any relevant information has been withheld, then your employment is liable to be
terminated without notice.

We welcome you to our organization and look forward to your contribution to the growth of the
organization and yourself.

Kindly sign and return to us the duplicate copy of this letter as your acceptance.

Wish you all the best and happy selling!

Yours sincerely,

For Oréll Technosystems (India) Pvt. Ltd.

Human Resources Department

| do hereby acknowledge receipt of this letter and confirm my acceptance of the position offered.

Corp. Off : 3rd floor, #335 Connection Point, Old Airport Exit Road, Bangalore - 560 017

www.orell.in



Business Development Coordinator(BDC)

Month Salary Incentive
1 10000 10000
2 10000 10000
3 15000 10000
4 15000 15000
5 15000 15000
6 15000 15000
7 20000 15000
8 20000 15000
9 20000 15000
10 20000 20000
11 20000 20000
12 20000 20000

Total 2,00,000 + 1,80,000

Grand Total 3,80,000 p a

a4



Oréll Technosystems (India) Pvi. Ltd.
HQ: 1st Floor, BCG Tower, Opp. CSEZ,

Seaport Airport Road, Kakkanad, Kochi - 682 037.
TECHNOLOGY EMPOWERED Tel : +91 484 4141 000 to 099 (100 Lines)
Fax : +91 484 4141 041, E-mail : info@orell.in

ISO 9001 ; 2008 Certified Company

Letter of Offer for Employment
Date: 15/02/2019

To,

Mr. Subin Sabu
Adichilamackal (H)
Mannamkandam (P.O)
Adimali

Idukki - 685561

Dear Mr Subin,

With reference to your interview, we are pleased to offer you the position of Technical Support Executive
Trainee within our Technical Department. You will be on probation for a period of six months. Your
responsibilities will include all that will be communicated to you in-person by the management.

The offered position is full-time, beginning on Tuesday, 19" February 2019, with a monthly Net Salary of
Rs.15,000/-(Rupees Fifteen Thousand Rupees Only).

Further employment and upward revision of your remuneration will be subject to satisfactory completion of
the period of probation. Failure to complete a minimum of thirty (30) days and or one month of service will
not entitle you for any compensation/salary/benefits during that period. During the period of probation, you
will not be entitled for any type of leave. Leave or absence if any during this period will be treated as loss-of-
pay. While we are certain that you will find Oréll an exciting place to develop and advance your career we
trust that your knowledge and skills will prove to be invaluable for the Company.

During the period of employment, either party may terminate the contract. If we find any breach of contract
or misconduct or unsatisfactory behavior from your side, the Company is having full authority to terminate
you without any prior notice. On the other hand, you can resign from the position by giving a 30 days prior
notice. During your notice period, you shall handover all documents and materials relating to your work and
ensure a smooth transition of your duties and responsibilities. If you fail to complete the notice period as well
as the handover during the notice period, the Company shall be fully entitled to require and compel you to
stay one more month after the notice period has ended to complete the hand over failing which you will not
be entitled for anything including the salary of the month.

Responsibilities:

e  Thorough knowledge of the Company, it's vision, mission & aspiration

e In-depth knowledge of the product(s) &services offered

e Excellent understanding of product working &client expectations

e Investigate and resolve/troubleshoot software and hardware problems of the customer as per
established performance criteria.

e  Effectively train customer/end-user to maximize the use of their system.

e Manage the implementation process for a new customer from the time the sale is made to the point
the customer is fully operational (live).

e Coordinate and provide training at regional training classes for customers.

e Promote and ensure that the customer service delivered is of the highest quality.

e Work in conjunction with Sales and Marketing to deliver the product to the customer per the contract
and to maintain customer satisfaction so that all customers can serve as references.

e Build-up and retain a good relationship with potential and existing clients.

e Reach client-institutions well ahead of the scheduled appointment.
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e Be pleasant, polite and courteous at all times with clients and co-workers.

e Respond on-time, every time to email/telephonic queries from clients as per the established criteria.
e Give onsite demos for clients if and when the need arises.

e  Ensure order completion including installation, training and payment collection.

e Train, guide & mentor fresh recruits.

e Maintain a cordial, friendly and one-on-one relationship with customers.

e Submit expense statements regularly & well-timed for approval and top-up of travel allowance.

e  Maintain daily log and submit reports on daily, weekly and monthly basis.

Reporting:

Daily reporting to your Supervisor — You are expected to send in your report on the activities for the day,
without fail, to your Supervisor. You will abide by the rules and regulations of the Company as may be in force
from time to time and if any violation made would be subjected to the Disciplinary action.

Confidentiality:

You shall not disclose to any third party any confidential information obtained during your course of
employment unless expressly authorized by the Company. Confidential information for the purposes of this
contract includes and is not limited to trade secrets, business plans, strategies, financial information and any
other information that will affect the Company's competitive position. Your obligations to maintain
confidentiality and secrecy shall apply after your employment until such time that the information is no longer
confidential or has been made public by the Company.

This letter of offer is based on the information furnished in your application for employment and during the
interviews you had with us. If, at any time in future, it comes to light that any of this information is incorrect or

any relevant information has been withheld, then your employment is liable to be terminated without notice.

We welcome you to our organization and look forward to your contribution to the growth of the organization
and yourself.

Kindly sign and return to us the duplicate copy of this letter as your acceptance.
Wish you all the best and happy selling!

Yours sincerely,

For Oréll Technosystems (India) Pvt. Ltd.

e
Human Resources Department
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e Monthly allowances allocated towards mobile usage. Exceeding allocated allowances will
result in deduction from salary unless otherwise specifically authorized by the management.
e Travelling/ Accommodation allowance will be extra as per Company norms.

e Confirmation and revision in salary will solely depend upon the evaluation of your overall

performance.
Approved By: Accepted By:
)
AN TR
For Oréll Technosystems (India) Pvt. Ltd. Employee
PLACE : DATE :

Corp. Off : 3rd floor, #335 Connection Point, Old Airport Exit Road, Bangalore - 560 017

www.orell.in
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Welcome Letter

Dear Ms. Nazrin
Greetings from Coral!!!

We are all really excited to welcome you to our team! As agreed, your start date is Friday 1%
June 2018. We are expecting you to be in our office by 9 am.

At Coral Business Solutions, we care about giving our employees everything they need to
perform their best. As you will soon see, we have prepared your workstation with all
necessary equipment. You are requested to bring along with copies of your qualifying
certificates, |d proof and a passport size photo.

If you have any questions prior to your arrival, please feel free to email or call me and we will
be more than happy to help you.

We are looking forward to working with you and seeing you achieve great things!

For Coral Business Solutions

Best regards,

Princy Shibu
HR Manager
Mob: 9745230228

www.coralme.com

UAE: P.O. Box 233356, Tel. +971 4 2679010, Fax.+971 4 2678010, Dubai - United Arab Emirates, Email: sales@coralme.com
INDIA: Tel. +91 484 2624991, Kollamamparambil Arcade, Kochi, India 83



HRD/3T/18-19/12050467

Ms. Parvathy R
Candidate ID: 12050467
Sreeragam (H),

Gandhi Nagar
Ernakulam - 686661
Kerala

India

Ph: (91) 94957 62611

Dear Parvathy,

Welcome to Infosys!

Infosys

May 11, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.05.11 15:08:40 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 8
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HRD/3T/18-19/12050467 May 11, 2018

Ms. Parvathy R
Candidate I1D: 12050467
Sreeragam (H),

Gandhi Nagar
Ernakulam - 686661
Kerala

India

Ph: (91) 94957 62611

Dear Parvathy,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be June 11, 2018.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
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You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- | of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your scheduled date of
joining. You expressly consent to the Company conducting such background checks. Please see the "Offer
Annexure for India" for the documents that you are required to submit in this regard.

The Company, at its discretion, may request further validation of the details provided by you. If the outcome
of the background check is found to be unsatisfactory, we reserve the right, in our sole discretion, to
withdraw this offer without notice nor compensation or to take any appropriate action against you, including,
but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 4 of 8
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, we may at our sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to us, before initiating appropriate
action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check, the cost of which will need to be
borne by you.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of a Systems Engineer,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Parvathy R

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the
ICompany as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 7 of 8
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ANNEXURE- 11
(Compensation post Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Parvathy R

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)

MONTHLY GROSS SALARY 21,978
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060

GRATUITY - 4.81% of (Basic + FDA) 425

FIXED GROSS SALARY (FGS) (1+2+3) 23,551

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,178 2,355 3,533

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084

payout of 15% of FGS)

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN

(subject to submission of 12,000 Nil 12 Nil

Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement

of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 8 of 8
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18" June 2018

Dear mr. Vincent

Sub + y ‘ ‘
ub : Appointment as “Engineer Trainee " i

‘Vi‘h et -~ - .
th reference 1o your application and the subsequent interviaw you had with us, we

are ¢ e ye g i
;, ;{Ieased 10 appoint vou as "Engineer - Trainee subject to the terms and conditions,
ereinafter contained -

This appointment as “Engineer Trainee” shall be for a period of Twelve Months
commencing from 2™ july,2018.

You will initially report at our M/s. Tayana Software Solutions Pvt. Ltd., Jupiter
Innovision Center, No. 54, Richmond Road, Bangalore — 560 025 to Ms. N Saralla of
Human Resources Department. However, the management may in the course of your
training require you to report at such other locations or to an Affiliate / Group 4
Company, in or outside India.

You shall receive a total sum of Rs. 3,00,000/- (Rupees Three Lakhs Only) per annum.
The break up of your payment is . :

¢ Fixed Cost of Rs. 2,50,000/- per annum (Rupees Two Lakhs Fifty Thousand Only) -
payable on monthly basis on or before the 7" of every month.

» Performance Pay of Rs.50,000/- (Rupees Fifty Thousand Only) per annum subject to
your performance achievement level, discretion of management and to be on rolls
at the time of disbursement.

The payment shall be made subject to deduction of statutory dues, as may be
applicable. All tax liabilities arising out of this payment shall be borne entirely by you.

TAYANA SOFTWARE SOLUTIONS PRIVATE LIMITED

CIN : U72200 KA 2000 PTC 02715¢ ‘ ‘ . ‘ S—
* Regd, Office: No. 54, Richmond Road, Bangalore - 560 025, Te! |, 491 30 ;_“'.-‘:-? a4513-16 Fax . +918025
Web * www tavanasoftware, com cenad @ osilrayena
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and boardipsr at the desipnoted olace of training
travel / tour, out of your place of training, 3l reimbursemen
per the applicable rules of the Company. Holidays and leave of absence shall be as per
the Company rules and policy, as may he appheable from time to time. You shall during
i~diractly in 2ny trade or business oF

candition shall Ipad to termination of this

ation.

ments for lodging
However, when vou are required 10
t / allowances chall be as

Agrnrtly
e vwrelly ar

the period of training not engag
undertake any emnloyment Breach of thic
appointmen! by the Company without any notice oF compens

ing period, you will he ehgible for leaves as per company rules. In the
event, you would like to Juail eave for mare than 3 days, you are required to take a
written approval from the reporting manager three days in advance and if you are on
sick leave it 1s your responsibility to keep your reporting manager informed. In case, we
do not hear from you on your absence, the company i-;‘fnrr:ed to take restrict action as ﬁ

required. Company will not tolerate any indiscipline from the employee.

During your train

o documents, files, records,
formation (of 2 financial, commercial or other nature)
proprietary and a trade secret of the
data / information with respect to
t shall be terminated

During the period of your training, you would have access t

software programs and other in
relating to the business of the Company that is
Company. You shall maintain the confidentiality of all
the Company or its operations, failing which this Appointmen

without any notice or compensation.

AR . i s i, e

nation of this appointment, for any reason
ermit the communication to any person who
to the trade secret information

puring the period of training or on termi
you will not communicate or p

whatsoever,
y information relating

is not legally entitled thereto an
and affairs of the Company.

if found unsatisfactory, this appointment is

Your performance will be evaluated every quarter,
; liable to be terminated by the Company on giving you one month’s notice in writing or ‘
pi)- ,D in lieu thereof one month’s stipend shall be paid to you. '

O 72 DL T e S 0 AR 4140 S e s R o T e BT R

B
T

TAYANA SOFTWARE SOLUTIONS PRIVATE LIMITED
- o . CiN 172700 KA 2000 PTCT 027196
,.,Iegg_ Office: No. 54, Richmond Rouso, Bangalore - 560 025, Tel : +91 80 2559 4911-16, Fax ; +91 80 2559 3418
Web : www tayanasoftware.com. emall : cs@tayana.in
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On completion of the training period and after an valuation i
divcration by a letter extend of torminate the training %:r
. f cuitable vacancies, in

the Company may at its «

confirm your services in the Company, subject to avatlability ©

tarme of the letter of appomtment fo be issued I cuch a letteris not issued to you
oriod, 1t shall he deemed that

within 10 days of the completion of your training p

your training stands terminated
gregate of 65% in all

hat you will secure an ag
vou are required to

thdrawal without notice.

This offer is made to you assuming t
HR Department immediately once you

which the offer is wi

semaesters failing
esters mark sheets to the

furnish your sem

raceive from your coliege.
tion will be fixed as per the

remunera
s may be

h benefits and perquisites a
Company policy and rules.

firmed, your annual
hall be entitled to suc
n, as per the

If your services are con
Company norms and you s

applicable to your grade and positio

in the event of your being selected for overseas training you shall sign a Service
Agreement, as per the rules of the Company.

is liable to be terminated by the Company on giving you one

d shall be paid to you.

This appointment
ane month’s stipen

month’s notice in writing or in lieu thereof

The Company W and expenses of your training. In the event of
failure on your part to compiete the training as per this appointment, the company
chall be entitled to treat the same as a breach and you shall be liable to refund to
the company the sum of Rs. 90,000/~ (Rupees Ninety Thousand Only) as liquidated
damages, without prejudice to any other relief that the Company shall be entitled to

seek under law.

il incur the costs

nk disclosure of any dealing you propose to
latives or family members with any of the

You are required to make a full and fra
resellers, dealers, vendors, suppliers,

enter directly or through any of your re
Company's agents, Clients, Customers,
subcontractors or the like by whatever name.

training with the Company, you shall not either give or
om any source. You shall abide by and comply with all
the rules of conduct and regulations of the Company as applicable and maintain

utmost discipline and good conduct. Any act in the violation of the same will be
deemed to be a breach of contract and the Company shall execute its right to

terminate this appeintment.

During thé period of your
accept any gifts or favors fr
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This offer of training is subject to satisf
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te copy of this letter on or
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r are acceptable to you, please sig
f acceptance of this offer,

In case O
™ july,2018

If the terms of our offe
copy of this letter in token of your acceptance.

you will have to join our services on or hefore 2

Yours sincerely,

TAYANA SOFTWAR
E SOLUTIONS PRIV,
. AT
CIN : U72200 KA 2000 PTC 02?196E LIMITED
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Letter of Intent
Dear Mr/Ms,_ KESHMA  MoHANAN —
ate Financial Consultant with our Consulting
d and dedicated team that

We are delighted to offer you the position of Associ
oing to be a part of a fast-pace

Division, the place of posting shall be at Indore (M.P). You are g ’
| of service and consulting.

works together to provide our clients with the highest possible leve
lenging and rewarding. A1l Appointment letter would be
er of intent.

We are confident that you will find this new opportunity both chal : :
d conditions, along Wi th this lett

issued to you on joining. The following points outline the terms an

JuNE Q01¥

Joining date:

W Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

Probation:-On-joini ng—yﬂu-would-besenfing_a_maining_peﬁod of 10-15 days as applicable to your level' and then you will
be on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research

will deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the ng{ﬂ_to reduce, ‘
lute discretion. After confirmation you would be eligible for all

dispense with or extend your Probation Period at its abso
company benefits as per company Standing Order from time to time.
m the position. If not, shall lose the pay

ice period of one month before resigning fro :
‘Relieving Certificate’ and ‘Experience

Separation: You should serve a not
and incentives for the one month period worked preceding resignation and forfeit
shall be terminated on the Disciplinary, non performance or non
e your employment,

Certificate’. During Probation Period your services
EPIC Research shall have the right to terminat

adherence of the rules and policies of the company.
forthwith, without notice or payment of salary. 4
g association. ;

Here’s wishing you a warm welcome and look forward to a long and mutually satisfyin
photo copies of following testimonials. This is mandatory for

th EPIC Research (P) Ltd.

- You need to sign a service agreement of 12 months.

On the day of joining you are required to bring the

jm pleting your joining and authentication process wi
ertification courses-Certificates and Mark sheets (1 copy each)

Voter ID]- Three copies each

1. 10th/12th/ Graduation/ Post Graduation/ C
2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License,

3. Copy of Bank pass book
4, Copy of Letter of Intent
and photo copies for Company’s & Bank verification

5. Passport size photographs — Six Nos. (Colored)
6. All of the above documents need to be carried in original

process.

7or Epic Research (P) Ltd.

04 With the signature below, I accept this offer for employment

eople Developmen

Name Date

Suedlilieu vwill Udll5§'



Y |

] 8,000 96,000

Conveyance [ 200 2,400

Attendance allowance l 1,000 12,000

Variable Compon ]

Key Performance Ind icators (KPI)* ] 4,000* 48,000*
Annual Performance Pay* [ - 11,000*
—__—_mnnance Incentives* l - 72,000*
13,200 2,41,400
Provident fund (Employer’s Contribution) . 1,052 12,624

ESIC ( Employer’s Contribution) 627, 7,524

| Total CTC 14,879/- 2,61,548/-

S . .
alary Details foy- Associate Financial Consultant (AFC)- Annexure ‘A

Important terms:

allocation..
Annual Performance Pay will be paid out based on Company’s policies.
Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining
~ You are not planning for any higher studies which would force you to quit the job during Service Agreement of

Ol.year.
For any further queries you can reach us
/0731-6642302 (Mukta).

Company is having all rights to increase or d
time subjected to the your performance
Kindly confirm your acceptance of this offer

hr@epicresearch.co
Accepted By

at 7869961117(HR) / 8959011222 (Sarvesh) / 9630023338 (Savio)
ecrease the salary or any component of CTC or other benefits any

by signing and returning a copy of this letter and share a mail at

(Name and signature of candidate)

b
audlilieu vwill vdll b\?'



HRD/3T/18-19/12050223

Mr. Jesin Jaice

Candidate ID: 12050223

Koottakkallil(H), House No. B/3, Souhrida Nagar,
Karipai Road, Kalamassery

Ernakulam - 683104

Kerala

India

Ph: (91) 99615 99212

Dear Jesin,

Welcome to Infosys!

Infosys

June 08, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.06.08 16:13:15 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 8
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HRD/3T/18-19/12050223 June 08, 2018

Mr. Jesin Jaice

Candidate ID: 12050223

Koottakkallil(H), House No. B/3, Souhrida Nagar,
Karipai Road, Kalamassery

Ernakulam - 683104

Kerala

India

Ph: (91) 99615 99212

Dear Jesin,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be July 09, 2018.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control™ means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
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You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- | of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 4 of 8
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When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable
to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of a Systems Engineer,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Jesin Jaice

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the
ICompany as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 7 of 8
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ANNEXURE- 11
(Compensation post Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Jesin Jaice

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)

MONTHLY GROSS SALARY 21,978
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060

GRATUITY - 4.81% of (Basic + FDA) 425

FIXED GROSS SALARY (FGS) (1+2+3) 23,551

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,178 2,355 3,533

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084

payout of 15% of FGS)

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN

(subject to submission of 12,000 Nil 12 Nil

Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement

of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 8 of 8
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Ref: IBSIOFF/SE/11517 zbs

laventing future

Date: 04-Jan-18

Akhil Rajan
Viswajyothi College of Engineering & Technology

Appointment Offer: Software Engineer

Dear Akhil Rajan,

\-O‘ollowing your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Services Pvt. Ltd. (the “"Company”), subject to your acceptance of the terms
and conditions contained herein.

erms conditions of th fer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject

f' to verification of your certificates aqgainst the information provided by you in
: your resume and during the interview.

2 Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date

Your date of joining will be intimated to you after June 2018,

’ ’ - ' o | P e |
Y BIR ATt SETVICEeS VNIVaTe LIl

! ; 614 4 7 i v ibaplc com
§ Ofice 521 -524 | Nila | Technopark Campus | Trvandium 695581 | Kerala | India | Phone: +91 471 6614200 | Fax: 491 471 2700078 | w bsple v

CIN: U72200KL 1999PTC012934
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Page 2 of 7

 Ref: IBSJOFFJSEH 1517

a)

Probationary period

ibs

{Bbehting futire

Y i . ; . .
OU will be on probation for a period of six months from the actual date of

your joining, which period may be extended by the Company depending on
Your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be

confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination

without any notice or assigning any reason whatsoever,

5. Compensation

Your compensation details are as stated in the table below.

Compensation Details

“Job Level: 3

Fixed Remuneration

AmountinINR"

Sl. No. , Component Monthly
1. [Basic Pay 9,000
2. |HRA 3,600
3. |Transport Allowance 1,600
4. |Special Allowance 10,950
5. [Food Vouchers 1,050
6 Employer’s contribution to Provident Fund (As per 1,800
" |Provident Fund Act 1952)
28,000

7. |Monthly Gross Earnings (F'i:_(_e'di S

Gratuity will be paid as per Payment of Gratuity Act, 1972,

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions

mentioned

in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated

hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
residential location and your Job Level.

Scanned with Camg



b) You \fwﬂ not be entitled to any payment, amenities or benefits other than those
mentioned above,

5 6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies,

I You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

i The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

’3 iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as

leave.
V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule

defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the

Company. No other leave will be applicable.

7 Promotion
Promotions will be based on your performance, contribution and as per the
rules and requlations of the Company relevant and applicable.

N, Travel
You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other

formalities.

I35 Software Frivate Limnited
[Office: 521 524 | Nila | Technopark Campus | Tivandrum 6595551 | Kerala | india | Phone: +91 471 6614200 | Fax: +91471 2700078 | www ibsplccom

CIN UI72200K1 1999P 1012934
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Ref. IBS/OFF/sE/11517

10.

11.

ice; 521

524

Minimum Period of Service

Your emplo '

t execufe ;"Eg:; IS governed by a two year service agreement and you are required

% B nEvablit ; contract Quaranteeing a sum of Rs.2,00,000/- (Rupees Twoql kh
0 the Company in accordance with the terms and conditions of :ucr?

contract. The above
: contract shall i i
should be your e also be signed by two sureties, one of whom

Notice Period & Termination of Employment.

a i -
) E;thge;;part&r may teLm:nate the agreement, for any reason or on convenience
Ing two months’ notice to the other i igni !
o i party without assigning any reason
b) Notwithstanding anything contained above, the Company reserves the right to

terminate your employment with the Company:

Vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you

from time to time.

c) You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge anc_i shall upon Fhe
request of the Company or termination of your service, whichever is earlier,

I 8 g
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@ e)
f)

A g)
h)

deliver to the Comp

al (= 3 g 3 v v
possession W all the properties of the Company, in your custody or

Il i : pee
;\;r:?st’e”lict:s\:r p‘l‘sgc:‘it:esights In, India and abroad, for the full term of such
amended frop, 4 (gJ deﬁrpd under the Copyright Act, 1957 and as
. 1 lime to time) or in any other matter including but not limited
o documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
:and be the sole and exclusive property of the Company and shall be disclosed
In writing promptly to the Company. You shall also at the cost of the Company
€xecute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

Yc_Ju shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended

from service.

During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason

whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,

PRI b dieriara &
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Committee m

take up emp?é:aegétoigce geﬂqrfer or shareholder, own, operate, assist,
country of i ,tp Icipate in or be assocratgd with, in the
developing, desiar) 1, any concern/entity that is engaged in
s 0; 5 5_'9“"_19. produ_c.lnr, marketing, or selling, software
¥Srrarse services in c.or_npet_itmn with the Company, to the travel,
Cortbar OIT and f?g|st:cs industry and such other industry the
e ny wi >€rve in future. You acknowledge and agree to this
; friction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company’s interest.;

ii) directly or indirectly contact, seek or accept employment with any third
. party (including past, present or prospective customers) that you have
_ interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual

damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her

relationship with the Company.

- i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.

In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

i) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated
by the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed

severable and shall remain in full force and effect.

The Company reserves the right to initiate legal proceedings for any breach

by you of any of terms of your employment.
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This Appointment Offer sh
er shall b ‘ : ot o _
the laws of India. all- be governed and construed in accordance with

Ir:lttht; ev.ent of any disputp between the parties hereto regarding or arising
c; 0 th!s .Appo!ntmcnt Offer, the Courts in Trivandrum, Kerala, shall have
the sole }ynsdlclion, to the exclusion of all other courts that may otherwise
have had jurisdiction.

This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment

with the Company.

The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfiling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with

your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software Services (P) Ltd.

2

Jaﬁan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by
Name
Date

e imited

% 914712700078 | www ibsplc.com

| teelis | Phone: 191 4716614200 | Fax .
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HRD/3T/18-19/10834761/E

Ms. Bhagya Baburaj
Candidate ID: 10834761
Sreeragam(H)
Muvattupuzha P.O
Muvattupuzha - 686661
Kerala

India

Ph: (91) 97470 97885

Dear Bhagya,

Welcome to Infosys!

INfOsys

Mavigate your next

November 06, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.11.06 16:58:53 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 8
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HRD/3T/18-19/10834761/E

Ms. Bhagya Baburaj

Candidate 1D: 10834761 November 06, 2018
Sreeragam(H)

Muvattupuzha P.O

Muvattupuzha - 686661

Kerala

India

Ph: (91) 97470 97885
Dear Bhagya,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be January 07, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means
possessing, directly or indirectly, the power to direct or cause the direction of the management, policies
or operations of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 8
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 29,166 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at
Annexure - | of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in "Offer
Annexure for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 4 of 8
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of a Systems Engineer,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-
Compete Agreement (Annexure - 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Bhagya Baburaj

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500

OTHER BENEFITS

Trainee Agreement)

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil

Company as per the relevant loan / loan allowance policy at that time.

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 7 of 8
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Bhagya Baburaj

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 8,320
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 12,475
Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,790
paid out on a monthly basis)

MONTHLY GROSS SALARY 23,685
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 94
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,130
GRATUITY - 4.81% of (Basic + FDA) 453
FIXED GROSS SALARY (FGS) (1+2+3) 25,362

payout of 15% of FGS)

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,268 2,536 3,804

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 26,630

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,898

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 29,166

OTHER BENEFITS

Trainee Agreement)

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil

Company as per the relevant loan / loan allowance policy at that time.

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

Company Confidential - This communication is confidential between you and Infosys Limited.
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. Koozhampala Solutions Private Limited
WellnessLoka

Date: April 29" 2018

To,

Mr Alwin Varghese
Thuruthumally (h)
Kombanad P.O
Krariyely

Pin 683456
+918943331160

Sub: Joining Letter for the position of Sales Manager
Dear Mr Alwin,

With reference to the discussion we had on 28" April 2018, Koozhamapala Solutions
India Pvt. Ltd is pleased to offer you the position of Sales Manager. We trust that your

knowledge, skills and experience will be among our most valuable assets.

If you accept this offer, your probation will start on Monday, 1st June, 2018.Please find

below the terms and conditions of your employment, should you accept this offer letter:

1. Position: Your title will be Sales Manager, and you will report to the Company’s
Director. This is a full-time position. While you are employed at this Company, you will
not engage in any other employment, consulting or other business activity (whether full-

time or part-time) that would create a conflict of interest with the Company. By signing

1 13/249, Koozhampala, Mannackanad, Kuravilangad, Kottayam
Kerala, India, Pin code: 686633
Phone: +919594063890; email: info@wellnessloka.com
CIN: U74999KL2016PTC047396

121



. Koozhampala Solutions Private Limited

WellnessLoka
this letter of agreement, you confirm that you have no contractual commitments or other
legal obligations that would prohibit you from performing your duties for the Company.

2. Salary: The first three months will be probationary period with a stipend of Rs. 15,000/-.
The focus of this period is to evaluate your overall work performance and work culture
match in a start-up environment. Based on your conduct and performance during
probation and on successful completion of probation — which shall be decided at the sole
discretion of the management, you will be offered an annual CTC of Rs 2,40, 000/- (
Fixed pay of Rs 1,80,000 and variable pay of Rs 60,000). You are eligible for phone
allowance, travel allowance and hotel allowance.

3. Working Hours: This is a Full-time position requiring approximately 48 hours per week.
Your main focus will be to find and on-board wellness providers in India to our portal.
You will have to visit resorts to verify properties.

4. Benefits: Benefits available to employees include the following:
a) Casual leave ( On completion of 1 year continuous service) : 10
b) Sick leave: 7
c) Company approved Public holidays

5. Confidentiality: On accepting this offer, you hereby acknowledge and agree that all sorts
of Company data and information related to its business, and all information and
communications (in any medium) entrusted with you, and between you and the Company
whether or not it be marked as confidential or proprietary ("Confidential Information™) are
valuable assets of the Company and should be kept confidential. Except for disclosures
required to be made to advance the business of the Company and information which is a
matter of public record, you shall not, during the term of training or thereafter disclose any
Confidential Information to any person or use any Confidential Information for your
benefit or any other person, except with the prior written consent of the Company. Any

breach or threatened breach of this confidentiality entitles the Company to terminate you

2 13/249, Koozhampala, Mannackanad, Kuravilangad, Kottayam
Kerala, India, Pin code: 686633
Phone: +919594063890; email: info@wellnessloka.com
CIN: U74999KL2016PTC047396
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Koozhampala Solutions Private Limited

from the contract with immediate effect without prior notice. The Company can also resort

to legal action against you for breach of confidentiality without prior notice and without

necessity of proving actual damages.

Contracts: Upon confirmation after completion of first three months of probation, all

employees will be required to sign an employment contract on the first day of employment.

This contract will contain the following :

Non-Compete Agreement: This precludes all employees to seek or undertake any
outside employment during the course of their tenure with Koozhampala Solutions
India Pvt. Ltd.

Employment Terms and Conditions: Employment can be terminated by either
party by giving one months’ notice or by paying one months’ salary in lieu of notice
as liquidated damages. The Employee has to provide Knowledge Transfer to the

replacement candidate.

Bond: This precludes the employee to resign or quit the employment without
completing one year of contract. The employee can resign after completing one
year of contract serving one month’s notice period. Meanwhile, the company can
terminate the employer for any misconduct, other than breach of NDA agreement,

during the course of the employment with one month’s notice period.

Non-Disclosure Agreement: This precludes the employee from disclosing any sort
of company’s confidential information, business idea or financial records with any
other person, or any other identical business company. Any breach of this
agreement entitles the company to take legal action against the employee and can

claim damages from the employer.

13/249, Koozhampala, Mannackanad, Kuravilangad, Kottayam
Kerala, India, Pin code: 686633
Phone: +919594063890; email: info@wellnessloka.com
CIN: U74999KL2016PTC047396
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. Koozhampala Solutions Private Limited
WellnessLoka

To accept this job offer:

You may indicate your agreement with these terms and accept this offer by responding to
this email on or before 3 May 2018. Upon your acceptance of this employment offer,
Koozhampala Solutions India Pvt. Ltd will provide you with the necessary paperwork and

instructions.

The company looks for a long-term association with all its employees and expects the same from
you.

Again Congratulations and welcome to Koozhampala Solutions Private Limited.

Please feel free to contact me if you have any questions or concerns.

Sincerely,

Mr Ajay Jolly
Director

Koozhampala Solutions Private Limited

4 13/249, Koozhampala, Mannackanad, Kuravilangad, Kottayam
Kerala, India, Pin code: 686633
Phone: +919594063890; email: info@wellnessloka.com
CIN: U74999KL2016PTC047396
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5JCELEBRUS —

EQUITY COMMODITY CURRENCY

March 19,2018

Mr. Binu Sebastian

Thottiparannolil House
Arakuzha P.O.
Muvattupuzha
Emakulam-686672

Dear Mr. Binu Sebastian,

OFFER OF EMPLOYMENT
Subsequent to the interview you had with us, we are pleased to give you an offer for the post of
Relationship Manager at our Head Office. You will be on probation for a period of 6 months
from the date of joining of your job.

Your Annual CTC on the post will be Rs. 1, 92,000 (One Lakh Ninety Two Thousand Only)

Basic & DA 7,162
Special Allowance 8,438
Conveyance 400
Gross Salary 16,000

You are requested to join us on or before April 16", 2018. You are requested to submit the
following documents at the time of joining

Copy of ID and Address Proof (Passport/Voters ID Card)

Copy of Age Proof

Copy of PAN Card

Copy of Certificates of Educational Qualification

Relieving Letter from previous employer

Copy of Last drawn pay slip

5 Passport size recent photographs

Sl RN RO

Originals of certificates are to be presented for verification at the time of joining. Request you to
sign one copy of this letter and return back to us, as a token of your acceptance of this offer. The
letter of Appoinu:lﬁnt will be issued to you on the day of joining.

For CelebrusCapital Lid

, CAPIx
" %

Giby Mathew

Director

Signature:

Name;

CELEBRUS CAPITAL LIMITED, 27/540, 2nd Floor, EAK Towers, Main Avenuse, Panampilly Nagar, Cochin - 682 036,Kerala, India
Phone: +31 484 6644444, Fax; 0484 4012759, E-mail: info@celebrus.in
CIN: Us7120KL2009PLC024797
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Vettoor Centre, T.8. Road, Kottayam. Kerala - 636 001.
Tel: +91-481-2562332, 2561041, 2564855, N /

. . @ rin Avl ¥ ) .
Fax: +491-481-2564332. e-mall. vettoor@vettoo N I & P ST
www.vettoorcenter.com
Dr. Vivish Thomas Ph.D. MIE. FIV CE -‘l
Mg Director

Ref . No. VCE (P)/ 262

Date: 19-06-2017

Varghese KL
Koottungakudayil (H)
Mudavoor PO
Muvattupuzha

PIN: 686669

Dear Varghese,

Sub: Letter of Appointment

Ref: (1) Yourinterview held on 26 May 2017

Further to the references above, the management of Vettoor Construction Engineers (P) Ltd. is pleased
to appoint you as Asst Site Engineer Trainee wef. 19-06-2017

While welcoming you as Asst Site Engineer Trainee the management wishes you all success in your
managerial, conceptual and humanitarian work achievements and expect of your fullest involvement in
manpower planning, performance evaluation, grievance reprisal and implementation of management
policies & decisions.

The main terms of your appointments are,
(a) You will be reporting to Project Manager of Kosamattom Tower
(b) You have to abide by the rules and regulations of the Company

(c) You should not engage yourself directly or indirectly in any other business or occupation or
employment, while in our service.

(d) You will observe strict Confidentiality with regard to all official activities and matters concerned
with the firm. Also you should not pass any information of the firm that may come to your
knowledge in your official capacity, to others without prior permission of MD.

(e) Your Head Quarter is at Head office Kottayam
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you will be paid a consolidated amount of ¥ 7000/- (Rupees Seven Thousand anly) per month.

I, Probation period: You will on probation for a period of three months from the date of your
joining. After three months your performance will be evaluated and depending on the excellence
of your performance your remuneration may he enhanced.

I, TA & DA: For all official journey TA & DA will be paid as per rules in force
V. ' General Responsibilities.

You have to liaison with the Project Engineer of all sites and ensure that the work is progressing as per
schedule. Where ever necessary corrective actions must be taken in consultation with Senior Manager
(Planning) and the Deputy General Manager concerned.

V. Your Specific Duties, Responsibilities & Accountabilities:

1. To be responsible to carry out supervision of work as assigned by Site/ Project
Engineer

'. 2. Tosupport and supervise all activities at site from starting to end.

3. Tosupport Site/ Project Manager in all activities.

4. To set out the site by supervising cutting and leveling and conduct site survey and

road marking

To ensure safety standards are met in implementation of all activities.

To plan and coordinate daily work.

To coordinate concrete work by ensuring the correct proportion is maintained.

To ensure the mix is correct and water is adequate.

. To allot, supervise and monitor work based on the drawings both in day and night

shift

10. To act as the quantity surveyor and responsible for correct billing.

11. To maintain the measurement book (M- Book) daily.

12. To send details of M- book such as quantity, total price etc. to project head.

13. To calculate sub contractors turnover and send to Site/ Project Engineer

14. To be responsible for preventive maintenance of all equipments, machines and tools
in coordination with equipment in charge.

15. Any activity/work assigned by the management.

L@,

. V1. Notice Period: You are required to give one month advance notice for leaving the job. However
the Management may terminate your service without giving any notice, for valid reasons.

Please sign and return duplicate copy of this letter in token of your acceptance.

Looking forward to a rich, long standing and mutually beneficial relationship

Yours sincerely

For Vettoor Construction Engineers (P) Ltd

 ———— 3 <~ - -M‘ :
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gth March 2017

Conditional Offer Letter

Maria Rose Joseph
Parathazham House
Karimannoor PO,
Thodupuzha-685581

Dear Maria Rose Joseph,

Further to the interview you had with us, we are pleased to make a conditional offer to you for
the position, Trainee Software Engineer. The regular Offgr Letter will be sent once you submit
the soft copies of the certificates of all qualifying examinations.

The terms and conditions governing you are given below:

1.

Your eligibility to avail the regular offer letter is subject to your having secured a
certificate of completion as declared by your Institu{ionIUniversity with minimum 65% on
an aggregate and without any back logs. '

Remuneration: Your Cost to Company on joining Experion will be Rs.300,000/- (Rupees
Three Lakhs only) per annum. ‘

Posting: Your posting will be either at our Trivandrum or Cochin offices based on our

project demands.
Training Period: You will be on training for a period of 6 (six) months from the actual date

of joining. Your performance will be reviewed periodically during this period. If your
performance does not meet with the requirements of the training program, your training
period would be extended by a maximum of six months with an interim review after three
months.

Probation Period: On successful completion of the training period, you will be placed on-
probation for a period of 6 (six) months with a role promotion to ‘Associate Software
Engineer’. The management will evaluate your performance during the probation
period, and in case your performance is not up to the desired level, the period may be
extended further. On successful completion of your initial or extended probation period,
you may be absorbed in the regular cadre of the company on such terms and conditions,
as may be decided by the company.

Service Commitment Agreement: You will be required to sign a Service Commitment
Agreement on joining, wherein you agree that you shall continue to serve the Company
for a minimum period of two (2) years from the date of joining, failing which you shall pay

Experion Technologies (India) Pvt. Ltd. T:+91 471 3047317

407, 4* Floor, TheJaswini, Technopark F: #9101 471 3047314
Trivandrum - 695 581, Kerala hr@experionglobal.com
www.experionglobal.com CIN: UT72200KL2006PTCO19336
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a sum of Rs.200,000/- (Rupees Two Lakhs only) as liquidated damages to the
Company.

7. You are required to maintain the highest order of discipline and confidentiality as
regarding the work of the company and/or its subsldiaries or associate companies and in
case of any breach of discipline/trust, your services may be terminated by the company
with immediate effect. You will also be required to sign the Confidentiality Agreement on

your joining.
8. You will also be governed by the standard policies and conditions applicable to the
company as existing now and as may be amended from time to time.

9. This offer has been made based on the information furnished in your application for
employment and subsequent interviews. If, at any time in future, it comes to light that
any of the information is incorrect or any relevant information has been withheld, then

your employment is liable to be terminated without rfotice.
Kindly sign the copy of this letter indicating your acceptance of the above terms and conditions

of this offer and return the same to us.

We welcome you to build an exciting career with Experion Global and wish you a very bright

career with us.

For Experion Technologies (I) Pvt. Ltd.,

j"///!/ .

Jijo Joseph

- Manager = Hurnan Resources : '

I M?@?{acknommge that | have read, understood and accept this-
c;ffer and other terms and condiflons of employment as outlined therein, and agree 1o send the

certificate copies of the qualifying examinations once | receive it from the University,

M@/ | ‘ r5;/x3r/f¢

- — t
i Dﬂ (-]
t Ltd. T: +91 471 3047317
Expnrinn |¢thn0l09].’ ('ﬂdli’ Pvi td. :

7. 4* Floor, Thejaswinl, Technopark
'T':vandtum -'sssejsa 1, Kerala hr@experionglobal.com —_——
www.experionglobal.com CIN: U72200KL2006PTCO : )
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Digital Core Technologies Pvt. Ltd.

Reference No DCT/CP/1624 26-10-2016

Offer of Employment by Digital Core Technologies Pvt. Ltd.

. Dear Jobin Jose,

I'am very pleased to confirm our offer of employment to you, with Digital Core Technologies
Pvt. Ltd. (the “Company”), in the position of “Engineer Trainee”, The terms of our offer and

the benefits currently provided by the Company are as follows:

1. Training: You will have four Month training, starting from the day of joining. The training is

to equip the candidate to be job-ready.

2. Starting Salary: During training you are eligible for a monthly stipend of Ten Thousand
Rupees (Rs 10,000). On successful completion of the training, you will be on-board and will
be eligible for regular salary from then. The starting CTC will be Three Lakh Rupees (Rs.
3,00,000) per year and will be subject to periodic review and adjustment in accordance with the

Company’s then-current policies.

® .
Benefits: You will be eligible to participate in regular health insurance, PF and other employee
benefit plans established by the Company for its employees from time to time.

Confidentiality: As an employee of the Company, you will have access to certain confidential
information of the Company and you may, during the course of your employment, develop
certain information or inventions that will be the property of the Company. To protect the

interests of the Company, you will need to sign the Company's standard Employee
Assignment Agreement” in the form attached here

“Confidentiality and Intellectual Prope

to as Annexure B as a condition of your employment.

3 Fioor, Ajiyal Cimffx y CIN * U72200KL2014PTC036975
Noor Poggfce‘ S Phone: 0484 2986035
Kochi £& Web: www.dicortech.com
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Digital Core Technologies Pvt. Ltd.

5. Employment. The company look forward for a long-term working relation with you. On
accepting this offer, you are agreeing to work with Digital Core Technologies, or with our
clients as assigned by the company, for at-least two years after completion of training,

Even though company will be incurring an expense, equivalent of Rs. 2,50,000 (Two Lakh
Fifty Thousand) per candidate for the training, you do not have to pay any training charges to
company if you work with the company for a minimum of two years after completion of the
training. In case you leave before two years, you shall pay compensation towards the training

eéxpenses company incurred for you, as defined below.

a. If candidate leave before completion of one year period, the compensation amount to
be paid shall be Rs. 1,00,000 (One lakh).

b. If candidate leave after completion of one year, but before completion of two years, the
compensation amount to be paid shall be Rs. 50,000 (Fifty thousand).

While we look forward to a long term professional relationship, should you decide to accept
our offer, you will be an at-will employee of the Company, which means the employment
relationship can be terminated by either of us for any reason, at any time, with minimum of two
month prior notice and with or without cause. Any statements or representations to the contrary
(and any statements contradicting any provision in this letter) should be regarded by you as
ineffective. Any modification or change in your at will employment status may only occur by

way of a written employment agreement signed by you and the Officer-in-charge of the
Company.

6. Condition of Hire. The assignment offered to you is on a whole time basis. You will not carry
on or be concerned with any business of your own or on behalf of anyone else directly or
indirectly, nor shall you take up other business or be associated with any other business with or
without remuneration during the course of employment with company. Further, if you have any
trade or business interest with relations and have any existing connection or future connection
with the company as suppliers, dealers, agents, or contractors thereof, you are obligated to
disclose such connection to the company at the time of joining, if there is a present connection
and inform the management of the company on becoming aware of any proposed transactions

through such relations in the future.

3" Floor, Ajiyal Complex CIN : U72200KL2014PTC036875
Near Post Office, Kakkanad Phone: 0484 2986035
Kochl 682030 Web: www.dicortech.com
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Digital Core Technologies Pvt. Ltd.

7. Entire Agreement. This offer letter and the documents referred to herein constitute the entire
agreement and understanding of the parties with respect to the subject matter of this offer, and

supersede any and all prior understandings and agreements, whether oral or written, between

or among the parties hereto with respect to the specific subject matter hercof.

8. Acceptance. This offer will remain open until 31* of October 2016, Monday.

The Company reserves the right to change or otherwise modify, in its sole discretion, the
preceding terms of employment, as well as any of the terms set forth herein at any time in the
future.

We look forward to the opportunity to welcome you to the Company.

Very truly yours,
For Digital Core Technologies Pvt Ltd.

(!
|
—y

AN
.5

[ have read and understood this offer letter and hereby acknowledge, accept and agree to the
terms as set forth above and further acknowledge that no other commitments were made to me

as part of my employment offer except as specifically set forth herein.

Sign:

Name:

Date:

Attachments:

Annexure A: Salary Breakup
Annexure B: Employee “Confidentiality and Intellectual Property Assignment Agreement”

CIN : U72200K12014PTCO36975

3 Floor, Ajiyal Complex
Near Post Office, Kakkanad Phone: 0484 2986035
Kochi 682030 Web: www.dicortech.com
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Digital Core Technologies Pvt. Ltd.

Annexure A:

Salary Structure

Name: Jobin Jose Designation: Engineer (Trainee)

Salary Components Salary INR (PA) | Salary INR (PM)

Monthly Entitlement:
Basic 78,000 6,500
HRA 31,200 2,600
Special Allowances 75,400 6,283
Conveyance Allowances 12,480 1,040
Flexible Compensation Plan* 62,920 5,243

Monthly Total 2,60,000 21,667
Quarterly Variable Pay ** 40,000

Total CTC 3,00,000

Note:

(*) Flexible Compensation Plan: comprises of LTA, Books / Periodicals &
Professional Development Reimbursement, Medical Reimbursement, Telephone

Reimbursement etc., as per the company guidelines.

(**) Quarterly Variable Pay: Variable Pay actual amount will depend on the Company’s
and Individual's performance during the Quarter and will be paid at the end of

respective quarter.

For Digital Core Technologies Pvt. Ltd.

(;

o LV
A {9
v
I
(Authorised Signatory)

37 Floor, Ajiyal Complex CIN ¢ U72200KL2014PTC036975
o7, '

Near Post Office Kakkanad Phone: 0484 ?9860_;5

Kea;' 682030 ' Web: www.dicortec .com

ocni

e —
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17" October,2017
Mr. Sreejesh TR
Thazhathottiyil (H), Vaddakummuri,
Thodupuzha East P O

Dear Mr. Sreejesh,
Sub : Appointment as “Engineer Trainee ”

With reference to your application and the subsequent interview you had with us,
we are pleased to appoint you as “Engineer — Trainee” subject to the terms and
conditions, hereinafter contained :

This appointment as “Engineer Trainee” shall be for a period of Twelve Months
commencing from 25" October,2017

You will initially report at our M/s. Tayana Software Solutions Put. Ltd., Jupiter
Innovision Center, No. 54, Richmond Road, Bangalore — 560 025 to Ms. N Saralla of
Human Resources Department. However, the management may in the course of
your training require you to report at such other locations or to an Affiliate / Group
Company, in or outside India.

You shall receive a total sum of Rs.3,00,000/- (Rupees Three Lakhs Only) per
annum. The break up of your payment is .

* Fixed Cost of Rs. 2,50,000/- per annum (Rupees Two Lakhs Fifty Thousand
Only) - payable on monthly basis on or before the 7' of every month.

* Performance Pay of Rs.50,000/- (Rupees Fifty Thousand Only) per annum
subject to your performance achievement level, discretion of management
and to be on rolls at the time of disbursement.

The payment shall be made subject to deduction of statutory dues, as may be
applicable. All tax liabilities arising out of this payment shall be borne entirely by

you.

TAYANA SOFTWARE SOLUTIONS PRIVATE LIMITED
: 7196
e g2 16, Fax - +91 80 2559 3418

Regd. Office: No. 54, Richmond Road, Bangalore - 560 025 Tel : #91 80 2559 4911-
‘ Web : www.tayanasoftware.com. email - cs@tayanalin
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During the period of training, you will have to make your own arrangements for
Iodgi‘ng and boarding at the designated place of training. However, when you are
required to trave| / tour, out of your place of training, all reimbursement /
allowances shall be as per the applicable rules of the Company. Holidays and leave
of absence shall be as per the Company rules and policy, as may be applicable from
time to time.

You shall during the period of training not engage directly or indirectly in any trade
or business or undertake any employment. Breach of this condition shall lead to
termination of this appointment by the Company without any notice or
compensation.

During your training period, you will be eligible for leaves as per company rules. In .
the event, you would like to avail eave for more than 3 days, you are required to

take a written approval from the reporting manager three days in advance and if you

are on sick leave it is your responsibility to keep your reporting manager informed.

In case, we do not hear from you on your absence, the company is forced to take

restrict action as required. Company will not tolerate any indiscipline from the

employee.

During the period of your training, you would have access to documents, files,
records, software programs and other information (of a financial, commercial or
other nature) relating to the business of the Company that is proprietary and a trade
secret of the Company. You shall maintain the confidentiality of all data /
information with respect to the Company or its operations, failing which this
Appointment shall be terminated without any notice or compensation.

During the period of training or on termination of this appointment, for any reason
whatsoever, you will not communicate or permit the communication to any person .
who is not legally entitled thereto any information relating to the trade secret

information and affairs of the Company.

Your performance will be evaluated every quarter , if found unsatisfactory, this
appointment is liable to be terminated by the Company on giving you one month’s
notice in writing or in lieu thereof one month’s stipend shall be paid to you.
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On completion of the training period and after an evaluation of your performance,
the Company may at its discretion by a letter extend or terminate the training, or
confirm your services in the Company, subject to availability of suitable vacancies, in
terms of the letter of appointment to be issued. If such a letter is not issued to you
within 10 days of the completion of your training period, it shall be deemed that
your training stands terminated.

This offer is made to you assuming that you will secure an aggregate of 65% in all
semesters failing which the offer is withdrawal without notice. You are required to
furnish your semesters mark sheets to the HR Department immediately once you
receive from your college.

If your services are confirmed, your annual remuneration will be fixed as per the
Company norms and you shall be entitled to such benefits and perquisites as may be
applicable to your grade and position, as per the Company policy and rules.

In the event of your being selected for overseas training you shall sign a Service
Agreement, as per the rules of the Company.

This appointment is liable to be terminated by the Company on giving you one
month’s notice in writing or in lieu thereof one month's stipend shall be paid to you.

The Company will incur the costs and expenses of your training. In the event of
failure on your part to complete the training as per this appointment, the company
shall be entitled to treat the same as a breach and you shall be liable to refund to
the company the sum of Rs. 90,000/- (Rupees Ninety Thousand Only) as liquidated
damages, without prejudice to any other relief that the Company shall be entitled to
seek under law.

You are required to make a full and frank disclosure of any dealing you propose to
enter directly or through any of your relatives or family members with any of the
Company’s agents, Clients, Customers, resellers, dealers, vendors, suppliers,
subcontractors or the like by whatever name.

During the period of your training with the Company, you shall not either give or
accept any gifts or favors from any source. You shall abide by and comply with all
the rules of conduct and regulations of the Company as applicable and maintain
utmost discipline and good conduct, Any act in the violation of the same will be
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femed to be a breach of contract and the Company shall execute Its right to

erminate this appolntment,
At the time of reporting for training, please ensure to bring the following:

Xerox copy of proof of date of birth & educational qualifications together with

the originals (SSLC, Degree and All semesters)

e Three stamp-sized and three passport sized photographs.

e Proof of Permanent Address

This offer of training is subject to satisfactory investigation of your credentials and if

it is found at any time that you have made any false statements or suppressed any

material information, it shall lead to termination of the training by the Company /‘
A\

without any notice to you or any compensation in lieu thereof.

It may be noted that if you do not return the duplicate copy of this letter on or
before the date specified, It shall be deemed that you are not interested and the
same will stand automatically withdrawn with effect from the said date.

If the terms of our offer are acceptable to you, please slgn and return the duplicate
copy of this letter in token of your acceptance. In case of acceptance of this offer,

you will have to join our services on or before 25" October,2017

Yours sincerely,

or & President
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EMPLOYMENT CONTRACT

0

aie U 5.2
Araving Pouhikig
Airkars ﬁ:g'fa'-r»tr;'*
Cheriya Pallamthuruth,
North Paravur P.O. - 683513
.4
Snasiam, Verals
> .
Oear Mr. Aravind Pogrhiikks
~ i ¥ £
' ~ongratuistions! We are pleased 1o confirm Inat you hawe been sslect e
t5 work for Diamond Engineering “Ompany . We are defighted 1o make yous thes
-~ - S = i s = = =
e -
oEGweng job offe
The position we are offering you & that of Bectrical Engneerng
i

Techmician at 2 monthiy salary of Rs. 10,000 per month wits

LS = =

Company Rs. 1,20.000.00. Your working hours will be from 9 A3 to P
Monday 1o Saturday
We would like you to start work on 15.6.2017 in our office at Parry

Cal T o, - e el
* TR olepianie, please contar

Please sien the enclossd copy of this letter and return itt
S 6 2017 to indicate your acceptance of this offer.

N We are confident you will be abie 1o make 3 significant contribution 1o
the success of our company and look forward to wos ng with

TN YOu.
We welcome you to Diamond Engineering family .

Actepted
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HRD/3T/17-18/11491125

Ms. Amiya Varghese
Candidate ID: 11491125
Azhikal

R.C. Road,Karuvelipady, Kochi
Ernakulam - 682005

Kerala

India

Ph: (91) 96339 09976

Dear Amiya,

Welcome to Infosys!

Infosys

November 16, 2017

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2017.11.16 12:06:41 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 8
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Infosys

HRD/3T/17-18/11491125 November 16, 2017

Ms. Amiya Varghese
Candidate ID: 11491125
Azhikal

R.C. Road,Karuvelipady, Kochi
Ernakulam - 682005

Kerala

India

Ph: (91) 96339 09976

Dear Amiya,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be December 04, 2017.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.
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Page 2 of 8 141



INnfoSys

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- | of this letter. The mode of payment for Financial Year 2017-18 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your scheduled date of
joining. You expressly consent to the Company conducting such background checks. Please see the "Offer
Annexure for India" for the documents that you are required to submit in this regard.

The Company, at its discretion, may request further validation of the details provided by you. If the outcome
of the background check is found to be unsatisfactory, we reserve the right, in our sole discretion, to
withdraw this offer without notice nor compensation or to take any appropriate action against you, including,
but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, we may at our sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to us, before initiating appropriate
action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check, the cost of which will need to be
borne by you.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2016-2017. These eligibility criteria for the Role of a Systems Engineer,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Amiya Varghese

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the
ICompany as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.
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Page 7 of 8

146



ANNEXURE- 11
(Compensation post Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Amiya Varghese

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)

MONTHLY GROSS SALARY 21,978
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060

GRATUITY - 4.81% of (Basic + FDA) 425

FIXED GROSS SALARY (FGS) (1+2+3) 23,551

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,178 2,355 3,533

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084

payout of 15% of FGS)

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)

SALARY LOAN

(subject to submission of 12,000 Nil 12 Nil

Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement

of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.
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Q) JOCYT AERoéPACE

OLAMATTOM, THODUPUZHA - 685 584, IDUKKI Dt., KERALA, INDIA
Ph : 04862 - 222724, 226355, Fax : 91-4862 - 223524, Mobile ; 9447026355
E-mall : jocyt@vsnl.com, www jocyt.in

Manufactures : PRECISION COMPONENTS

TIN : 32061382075
C.S.T.No. 32061382075 C

JA/EM/09/17 08/07/2017

Mr. Akhil Mathew

Vadael(H)

Udumbannoor- P.O..

Pariyaram, Thodupuzha- 685595

[

Dear Mr. Akhil Mathew,

We have great pleasure in appointing you as “Engineer Traince” at our works.

Your training period will be for a period of one year and you will be confirmed thereafter.

You will be paid a consolidated salary of Rs8,000/- month during the first Year. Leave will not be

granted during this period. If you are forced to take any leave your training period will be
extended

On confirmation you will be paid Rs. 9,000/ per month.

You will have to serve the company for a period of two years after your confirmation, failing
which you will have to pay Rs.2,00,000/- to the company.

You may report for duty on 03/07/2017.
With regards,

For JOCYT AEROSPACE =

JOCYT AT
OL’:\}._N Az Lt 1A

Pyial vk = LOD 5534

JOSEPH .T. CYRIAC, B.Sc.( Engg.)
Managing Partner

JOCYT AEROSPACE
OLAMATTOM, THODUPUZHA
KERALA - 685 584
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HRD/3T/17-18/11491655

Ms. Nihala K N

Candidate ID: 11491655
Paravoorkavala

Kuttimackal(H), Thottakkattukara P.O,
Aluva - 683108

Kerala

India

Ph: (91) 90371 15182

Dear Nihala,

Welcome to Infosys!

November 16, 2017

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2017.11.16 15:14:11 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/17-18/11491655

Ms. Nihala K N

Candidate I1D: 11491655 November 16, 2017
Paravoorkavala

Kuttimackal(H), Thottakkattukara P.O,

Aluva - 683108

Kerala

India

Ph: (91) 90371 15182

Dear Nihala,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be December 04, 2017.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means
possessing, directly or indirectly, the power to direct or cause the direction of the management, policies
or operations of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 29,166 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at
Annexure - | of this letter. The mode of payment for Financial Year 2017-18 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Company Confidential - This communication is confidential between you and Infosys Limited.
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your scheduled date of
joining. You expressly consent to the Company conducting such background checks. Please see the "Offer
Annexure for India" for the documents that you are required to submit in this regard.

The Company, at its discretion, may request further validation of the details provided by you. If the outcome
of the background check is found to be unsatisfactory, we reserve the right, in our sole discretion, to
withdraw this offer without notice nor compensation or to take any appropriate action against you, including,
but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, we may at our sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to us, before initiating appropriate
action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check, the cost of which will need to be
borne by you.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2016-2017. These eligibility criteria for the Role of a Systems Engineer,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-
Compete Agreement (Annexure - 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited.
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com
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ANNEXURE- |

(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR per month)

NAME

Ms. Nihala K N

ROLE

Systems Engineer

ROLE DESIGNATION

Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500

OTHER BENEFITS

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the
Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 7 of 8

155



ANNEXURE - 11
(Compensation post Training)

COMPENSATION DETAILS
(All figures in INR per month)

payout of 15% of FGS)

NAME Ms. Nihala K N

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 8,320

FIXED DEARNESS ALLOWANCE (FDA) 1,100

BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 12,475

Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,790

paid out on a monthly basis)

MONTHLY GROSS SALARY 23,685

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 94

after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,130

GRATUITY - 4.81% of (Basic + FDA) 453

FIXED GROSS SALARY (FGS) (1+2+3) 25,362

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,268 2,536 3,804

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 26,630

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,898

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 29,166

OTHER BENEFITS

Trainee Agreement)

Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil

Company as per the relevant loan / loan allowance policy at that time.

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the

will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 8 of 8
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. C B A | | 5 E:Hnge Road, Hostel Junction
= : . | . SR uvattupuzha-686 661
UCTIONS o ; - Ph: 0485-2830730, +919847050145
N | . , lj . cbmg@rediffmail. com

APPOINTMENT LETTER
|  Date: 16/08/2016

i ‘ S A ! ' A
' 1 ! fadee g v f friet 1,

Dear Ms. Ashna Mathew,
We are delighted to have you onboard & become a member of our team.

With reference to your application & subsequent Interview with us, we are pleased to appoint
you as project engineer in our organization with effect from 1* September 2016 on the following terms

. & conditions:

* You will be on tramlng for a penod of three months t::fjommg work but if the management is not
satisfied with your work & conduct, your services shall be liable to termination without notlce atany
time during or on completion of the training period.

& Youshall be paid a ccnschdated salary of Rs 7000} (Seven Thousand Rupees Only) per month
durlng the training period %

¢ Yourinitial place of WOrk will be at our office. However, vour services are transferab!e ta an\,r ’ e
off'ce/s;te/m the country within the company atanytime. e | bt

. lfyuur services are found sat:sfactorv during the training periud‘ you w:ll he cc:-nfrmed in the
present position with revised pay —scale of Rs. 13000/ (Thirteen Thousand Rupees Only) which will

be decided by the management at that time.

1

We Iook forward to a long & happy éssociation. &
For CBMG CONSTRICTIONS

CIMMI GEORGE R
PROPRIETOR-S ;1 Foipifh o v

Copy to: i i
1, Ms. Ashna Mathew . 4
2, _Placement and Trainlng Cell, VJCET :_.

3. File

Qudlilieu wiul Udlllb§'



29-Apr-2016

Dear Greeshma Antony,

B‘.Ted}, Computer Engineering

Viswajyothi College of Engineering and Technology

Candidate ID - 908279;

In continuation to our discussion i inee i i
e S We are pleased to offer you the role of Engineer Trainee in Cognizant Technology Solutions India Private Limited

: :l:;i :;luirn;:;:[:::;uir; ;;i"?: of fI ZR m;gﬂ;]sb\;hlch mlcl!udes your training program, you are enfitled o an annyal Totl Remuneration (TR) of Rs.335,005. This includes
afion of Rs. as well as Cognizant's contribution of Rs.18, 005 ¢ i i ident, L i
Thebokup & pan Annexu;e;\_ /005 towards benefits such os Medical, Acdent, Life Insurance and Gratuity.

On sutcess_ful completion of the probation period, cleaing the required fraining assessments and subject to you being part of o delivery project, your annual Total
Remuneration (TR) would stand revised to Rs.380,755/-. This includes on annual incentive indication of Rs.20,000/- os well gs Cognizant's contribution of Rs.
18,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuiy. -

Yo urg ppqin tment will be governed by the terms and conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulations and
practices in vogue and those that may change fiom fime fo fime. Your compensation is highly confidential and if the need arises, you may discuss it only with your

Manager.

Cognizant s keen that there is a secure environment for clients and intemally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note that this appointment is subject o sufisfactory professional reference checks and you securing o minimum of 80% aggregate (all subjedts taken into

consideration) with no standing arrears in your Graduation/Post-Graduation,

We look forward to your joining us. Should you have any further questions or dlarifications, please log into the hitps://campus?Cognizent.cognizant.com.

Yours sincerely, .
For Cognizant Technology Solutions India Pvt. Lid.,

@

Stiram V Rajagopal

SVP - Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : bufe

Scanned with Cams



Annexure A

Name:  Greeshmo Anfony Designation: Engineer Trainee

Sihos Description A ~ Monthly e Yearly :
1 ' el 104,100
2 HRA@60% ofbasic 5,205 62,460
3 Special Allowance* 1,179 93,348

4 Conveyance Allowance® 800 k9,600

5 Medical Allowance® - 1,250 15,000

6 Company's contribution of PF # il e | i), 041 12,492

7 Incentive Indication (per annum)** ) 20,000
Annual Total Compensation 317,000

Company's contribufion towards benefits (Medical, Accident and Life Insurance) 2 B 13,000

Grotuity - . 5,005

Annual Total Remuneration - i S e 335,005

As an ossociate you are also entitled fo the following additional benefits:

* Floating Medicol Insurance Coverage of Rs.250,000 per annum for self and maximum of 3 dependents
* Round-the- Clock Personal Accident &Life Insurance coverage
* Gratuity, on separation after 4 years and 240 calendar days of continuous senvice, payable as per Payment of Gratuity Act

# PF is contributed at 12% of your basic. If you are an International worker, itis contributed f 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed quidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower ot nil qs per the terms described herein. The incentive program is discrefionary, subiect fo change,

and based on individual and company performance. It is pro-tated to the duration spent with Cognizant for g calendar year and will be paid to you only if you are active
on Cognizant's payroll on the doy the incentive is poid.

Scanned with Camg
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MIEX IT & MEDIA SERVICES PVT. LTD.

- r
e -—"". 3 Adonal Towers, 5.A. Road, Kadavanthara, Itnr.!'_wl. Kerala - 682 016
H l x [+01) 484 401 1750/1751 | www hifin | infe@hifin
CIN : U72200KL2001PTCO14505

IT & Media Services

Ref: HRD IT/OF/111 /1606
Date: 24 June 2016

Georgekutty Joyes,
Kulangattil Hoouse,
Kadavoor P.O,
Paingottoor-686671

Letter of Offer and Terms of Employment

Dear Mr. Georekutty Joyes,

Thank you for exploring career opportunities with HIFX IT & Media Services Private Limited.
'. hereafter referred as HIFX. You have successfully completed our selection process and we are
= pleased to make you an offer of employment.

This offer is based on your profile and performance in the selection process. You are selected

for the position of Software Engineer- Trainee. If you accept this position, your monthly cost-

to-company will be Rs. 2,40,000/- (Two Lakhs Forty Thousand Rupees Only) and the detzils
salary break-up is stated on Annexure 1: Gross Salary Sheet. Your scale of pay may be suitably
revised by the Company based on performance reviews. Your employment with us will be
governed by the Terms & Conditions as detailed in Annexure 2: Terms of Employment.

Please get in touch with within 2 days, and confirm your acceptance of this offer by signing and
returning Annexure 4: Acceptance Letter to this offer letter, Your date of joining shall be 04
July 2016. If you fail to join by the date this offer shall stand cancelled. Detziled contact address

of the company is stated in Annexure 5: Contact Details.

Please note this offer will lapse if it is not accepted within 2 days. In the event of any delay in
your acceptance of this offer, HiFX shall have the sole discretion to determine if this offer is

open to you.

Q Thank you for your interest in working at HiFX IT & Media Services (P) Ltd. We hope you will
accept this offer and look forward to a long and mutually beneficial association with you We

look forward to hearing

Yours sincerely.,
For HIFX IT & Media Services (P) Ltd.

RE

Mr. Jerry Williams
Chief Executive Officer
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In this regard, immediately on commencement 0

Name: Ann Marla Manuel

Business-friendly Solutions ' B

STRICTLY PRIVATE & CONFIDENTIAL

Ref:
of: AppI3L/C164/2015-16 Date: 30-January-2016

Ms. Ann Maria Manuel

So/Do Biju Varghese

Kunnamkott House,Nediyasala PO,

Thodutuzha-685608 -

Sub: Appointment Letter

Dear Ann,

We are pleased to offer you appointment as Assoclate IT Consultant (Grade “IS1") in the
management Cadre of ITC Infotech India Limited (the “Company”) on the following terms and
conditions with effect from 11-July-2016. : )

Please note that your base location will be Bangalore and work location will be Bangalore.

1. This appointment is subject to

X L )
+ Your passing the Company's medical examination successfully. The decision of Company’s
medical team in this regard will be final.

« The Company receiving appropriate and satisfactory replies from your referees. The decision
of the Company In this regard will be final. , i

0

« Your producing acceptable certified documentary evidence of your date of birth. This
evidence musi be a Birth Certificate or Scnool Leaving Certificate, Copy of your passport or
an Affidavit attesting your date of birth and sworn by your father, mother or a close relative.
This date once accepted will be used for all purposes in connection-with your employment
and no cognisance will be taken for any alte(aliogs in the future.

Your producing acceptable certified documentary evidence of your academic and professional
qualifications.

The Company receiving appropriate and satisfactory report on your backgroﬂnd check i.e.
past employment and education details. o

2. uality Certification Program Tes

L

immense importance in ensuring that its employees have awareness and

The Company places
ality processes and systems of the Company.

understanding of the qu

f your services with the Company, you nged to take a
r : : s'the *Qualit
If-training on quality processes and systems of the Gompang_and are expected to pass'the Quality
éﬁ:rﬁﬁcalio?\ Teqst" (QCT) conducted by the Company. The training ma!eriall to assist you in
understanding the quality processes and systems are made avallable on Company’s intranet.

3 b

ohths from y6Ur date of jolning the organisation, whichever

yYou shall be required fo pass the QCT, . d

Brior to.your first appraisaliorsix m

a) A
.l"s,.e_;rheg:,._gnd

b) | ij@p.aﬁmaximum offt‘__‘l'nrel_e”r_(ﬁ},ig;llemPIS- . L e o

c) Wi_tlh?al.\.pass-;-percentage of 70%.

ITC INFOTECH INDIA LTD, A wholly owned subsidiary of ITC LIMITED .
# 18, Banoswadi Main Rood, ‘Mmthiswu Nagor, Bengalury - 560 005, India

Tol : + 91 . B0 - 2298 8331 - 38 Fax +91 - 80 - 2298 8081 ' " &

a7, J.A. Nshru Rood, Kolkata - 700 071. India

e : Virginia House, Y
Regd. Offica : Vicginia House., o7 ot o 1wR1004P CN77241 | a.moil: gontod. ug@iidnlntach rmm

calticu wiili o

" |

arys
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Name: Ann Maria Manuel

(@ 1rc INFOTECH "

Business-friendly Solutions

In case you are unable to clear the QCT within above-mentioned criteria, you will not qualify for the
receiving appraisal benefits (Salary increments / Performance Effectiveness Pay - PEP) for tt_1at
appraisal cycle. Further, the Company reserves the right to terminate your services without giving
notice period or salary in lieu of notice period.

3. Separation from Service

In the event you decide to leave the services of the Company, you shall be required to give ninety (90)

days notice in writing to Company, of your intention to do so. Company reserves: the discretion either
to relieve you only at the end of the ninety (80) days notice period or accept your resignation at any
time prior to the expiry of the notice period. Company may terminate your service by giving you ninety
(90) days notice period or salary [Consolidated (Basic) salary] in lieu of notice period.

However, if at any time you commit a breach of this agreement or aré found guilty of misconduct
(including absence without leave, violation of the Company's rules, regulations,. policies, and/or Code
of Professional conduct), or conduct yourself in @ manner calculated to bring the Company or its
employees into disrepute, the Company reserves the right to forthwith discharge -you from service

without notice or salary in lieu of notice. You agree that if you are on unauthorised leave for a period

of more than five [5] working days, it shall be deemed as a voluntary resignation of your service

without notice and you shall be liable to pay the Company salary [Consolidated (Basic) salary] in lieu

of notice period . For the purpose of this clause 'unauthoris;ad leave” means leave taken without the

approval of your reporting manager.

At the time of separation from the Company, you will ensure that the assets, documents and
intellectual properties of the Company in your custody and/or under your charge, including any power
of attorney (s) issued by the Company in your favour are returned intact to the Company and you will

forthwith vacate the Company accommodation, if any, provided to you.

4. Remuneraticn and other terms and conditions

Please refer to Annexure for the details as applicable for you.

Your job title and compensation have been discussed with you and we have mﬁtually agreed upon the

same.

You shall be governed by the remuneration and business facilities matrix applidable to managers of
_ your grade in accordance with the Rules of the Company. Increments and remuneration review are at
the sole discretion of the Management. Your remuneration is strictly confidential and should not be

disclosed or discussed with others

in addition, you shall be entitled for the following as per the rules of the Company in force from time to

time:
. a) Leave Travel Assistance

Leave travel assistance (LTA) of Rs.11000/- per annum on your becoming eligible for the
~ same. LTA for the previous financial year will be paid pro rata (based on nos. of days worked
in financial year) along with April salary for the next financial year.

b) Hospitalisation Insurance
You will be covered under Company's - Group Health Insurance scheme, upto Rs. 3 Lacs pa.

ITC INFOTECH INDLA LTD, A wholly owned subsidiary of
. . ! nc
# 18, Banaswadi Main Road, Maruthiseva Nagar, BangJIyu:u . 563?(‘)‘; I::nditzl

Tel: +91.80-22988331-38 Fax +91 - B0 - 2298 8081
Qudllieu vvntll"oi—‘lialil §i
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Name: Ann Maria Manuet

d)

e)

5.

You will be eligible to join the Company's Provident Fund,
In this connection you are requested to inform the Compan

ITCINFOTECH -

Business-friendly Solutions

Bonus
’

All eligible employees are paid bonus in a

Eonus Act, 1865, If you are an eligible emp!
@ paid on an annual basis bonus in accor

ccordance with Seclion 31A of th
e Payment of
oyee entitled to receive statutory bonus, ;ou shall

Act, 1965. dance with Section 31A of the Payment of Bonus *

Increments

Annual Increments are ' '
payable at the sole discretion of the mana
\ _ _ gement of the company.
(Currently, it is effective April every year but is subject to change as per the policy oF;’ lh{:
company applicable from time to time in this regard).

1. In case you have joined the Company during Apr — Sept, you will be eligible for annual
salar_y increments In the forthcoming annual increment cycle efféctive Apr as per the
_appl:cable policy (currently the increment factor is 0.5 — point five of the declared
mqement amount applicable for the grade / level / performance etc, and is subject to
review from time to time as per decision of the company)

2. In case you have joined the Company during Oct -Dec, you will not be eligible for any
Salary Increments in the immediate annual apprgisal cycle (April.).

3. In case you have joined the Company during Jan-Mar, you will not be eligible for
appraisal in the immediate April appraisal cycle and hence not entitled to any Salary
Increments.

Leave/Leave Accumulation/Leave Encashment - o

(i) You will be eligible for leave / leave accumulation / leave encashment as per the rules
of the Company, for the time being in force or as may be in force from time to time.

(ii) The Company may at any time, at its discretion, ask you to proceed on leave on such
terms as may be decided by the Company. :

You shall be governed by the remuneration and business facilities matrix applicable'to
managers of your grade in accordance with the Rules of the Company. Increments and

remuneration review are at the sole discretion of the Management. Your remuneration is

strictly confidential and should not be diselosed or discussed with others.

.

Provident Fund _ i
from the date of your joining the company.
y whether you are presently br have been,

a member of any Provident Fund Scheme.

s
You will also be eligible for Gratuity as per the payment of Gratuity Act.

Gratuity

T Retirement
As an employee, you will retire from the services of the Company on attaining. the-age of 58 years .

As per the company records'ym_:r d
declared by you in your application

ate of birth Is considered as 30-August-1994.and the date of birth
for all employment related purpose will be conclusive.and no

alteration shall be permissible at any time.

Visit us of www.ilcinfolech.com | Corporate

ITC INFOTECH INDIA (TD, A wholly owned sbsidiany of ITC LMITED
# 18, Banoswadi Main Rood, Maruthiseva Nagar, Bengaluru - 560 005, India

Tol: + 91 - 80 - 2298 8331 - 38 Fax +91 - 80 - 2298 803 ;

Regd. Office : Virginio House, 37, J.L. Nehev Road, Kolkala « 700 071, India -
Identity Number: US5991WR100AM FNTTUY | o malls ammbmad a0
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Nama: Ann Maria Manust

Business-friendly Solutions

8. Transfer

e service of the Company to any of the Comp_any's
u may also be transferred to the service O
and the expression "the Company”

you may from time to time be-transferred in th
granches, Department and Divisions in India or abroad. Yo
the Company's hnlding.-'subsid!awlasscciate!aiiied company(s)
used in this appointment letter will include any such company by which you may for the time b?‘"Q ’
employed with or transferred to.The Company may anytime second / loan your services to its holding /

subsidiary / associate / allied company, whether In India or abroad.

The Company may at anytime send you on deputation in India or abroad.

9, Others
a) Your service with the Company will be governed by the Company's Rules and Regulations as
applicable at the time. Your duties will be laid down by the Management of the Company.
thout the written consent of the Managing Director of the Company

ke public except on legal obligations any proprietary information’
tration or research carried out whether the same
in the course of your service or otherwise.

b) You will not at any time wi
disclose or divuige or ma
regarding the company's affairs or adminis
may be confided to you or become known to you

quired to sign a separate non-disclosure or similar agreement for any
ou shall sign such'agreement. Inthe event of any violation by you of such
ent with the customer, the Company reserves the right to
discharge you with imme ' ‘au of notice and in such case,
you shall have no claim against the Company. The Company's right to discharge you from
the services of the Company shall be without prejudice to any other rights of the Company,

including the right to recover damages fromyou. ., .

d) You will during your employment with the Company and at all times after you cease to be an
employee of the Company maintain all proprietary and/or confidential information of the
Company and the Company's clients (hereinafter referred to as Confidential Information), in

strict confidence, specially those which the Company is under an obligation to keep
confidential and generally all such Confidential Information relating to the Company's

c) In case you are re
specific customer, y
non-disclosure or similar agreem

business or the business of any of the Company’s client(s) , and not divulge to any third party
any Confidential Information relating to the Company's business or the business of any of the
Company's clients, acquired in the course of working with the Company at the Company's
offices or at the workplace of the Company's clients, except with the written consent of the
Company, or.in accordance with an order of 8 court of competent 1urisdicll‘én‘ and excluding
infqrmation being disseminated with appropriate approvals for statutory requirements. Also
lraming_and access to new opportunities / technologies provided to you would result in know-
how being made available to you and you are required to ensure that such knaw-how is kept
confidential and shall not disclose or divuige such know-how except with the written consent

of ",‘B Company, or in accordance with an order of a court of competent jurisdiction.

" e) If, during your employment with the Company, you make, invent, suggest or In:
acquire any invention, process, programs, projects, lnga?':\e:ﬁornin -%I{‘gd';ﬂ‘: >
(IT) solutions or new technologies, relating to the. business of the Company servicgz
rendered or dealt in by the Company, the same will be deemed to have been made' invented
suggested or acquired on behalf of and for the benefit of the Compan a!oné d he
ownership of all intellectual property. Including the copyright and-patents in allylhe w rkan e
developed by you shall vest.with the Company in perpetuity, and you will, at the re 5 st
cost of the Company, assign to the Company the full benefit of such thvénﬂon roques e
pr_ogl_nlfamg, projects, 1T solulior!s or new technologies and any copyrights ;I:gler?ssf)r th
:;m;iadr Sgtt‘lt: o(l:::a!ned by you in any country in respect thereof, but you will be entitied E} ;r
C c?m any inac :mpany any sums expended by you with the previous writtgn consent of thB
newf hy : onnection with any such invention, process, programs, projects, IT solutl ol
echnologies, relating to the business of or the services renderec'i by the C'c)m;:a?nuymns =

TC INFOTECH INDIA LTD, A wholly owned subsidic
3 subsidi
# 18, Banaswadi Main Road, Maruthiseva Nagar, an;:lru:: l-‘lgwgc:ndm

Tol : 4 91.80.2298 8331 - 38 Fox +
) 2 9‘ y )
N aanm.dna:o?:]c::m“ : Vicginia House, 37, LL. Nehru Rood, Mz.??o%°§;1 India 2
: ; orporale Identity Number: U599 1WB1996PLCO77341 | e-mail: contadt.us@ilcinlolach -
. H ad.us@icin com
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Name: Ann Marla Manug)

a)

n)

k)

JICINFOTECH ™~

Business-friendly Solutions

You will prompti
y communica
te to the Company the full particulars of such invention, process

etc. and render all assi
B assistance /co- i
the registration thereof ih the nameog‘et;aa:ocrr‘);;an;;y be required by the Company to secure

You are expected
to ;
comply with all legal provisions/requirements and the- policies"and

procedures of the C .
ompany. If you viclate any legal provision/requirement or any of the

Company's polici

\ . es or procedures, th

Fediata e ant Vs ¢ . the Company reserves the righ i (

caen agilnat the ggcrr#t ::hc;a or salary in lieu of notice, and in su%h‘ct:sg I;:Easrg:ﬁ?:v N
pany. In view of the nature of the Company:s.business cornpli:ng:

with copyright and inf i
ormation tech i i [
ol e Comp::;?gy!cyber laws is of particular importance in the course

The Com i ; -

has adr:npsl:’t;](;1 ):;;?cr;‘rﬂﬂgdt: g:’:::adr:rt‘ig: :faéa ssmle :{! free environment for its employees n¢
be governed by this polic ) exual Harassment at the work place. You shall
eoad lhereﬁn‘ policy and you will be required to adhere to the‘terms and conditions

You are required to devote your full time jon i | by th .

and attention in the work assigned by the Compan
a:nd you shall not take up any il:\dependent or individual assignment whether 1) full time orpparh;
l'.r.ne. ii) in’ an advisory capacity or otherwise, or ii) as an honorary position or otherwise
directly or indirectly, without the written consent of the Company

. . K R
Thg Company's business may require you to travel al;'road and i is in your interest o hold a
valid passport al all times and submit an authenticated copy of the same for our records.

The Company may sponsor you from time to time for specialised training or cettification in
technical or management programs. You may also be required to undertake assignments
overseas. In consideration of any such training, certification or assignment provided to you,
you agree not to leave the service of the Company for a specified period of time after the
completion of guch training, certificaticn cr assignment. The specified period(s) of servica will
be decided by the Company on a case-to-case basis. In the event, of any violation of this
condition by you. the Company will be entitled to recover from you, related expenses incurred

towards such training, certification or assignment.

a. You shall not during the period of your service and after your separation, (regardless
if this separation is voluntary or involuntary, or caused by breach of this agreement)
take any action, which. constitutes an interference with or @ disruption of any of the

company's business activities and /of would be in violation of the confidentiality
obligations contained in this appolintment letter or any non disclosure agreements
executed with any customer /client of the company during your service with the

Company. _

hat during the period of your service and for a period of one
this separation is voluntary or inyoluntary, of

caused by breach of this agreement) from the Company, except with the-prior written
consent from the Managing Director of the Company, directly or indirectly. either on
your own behalf or on behalf of any other individual, firm or company including,

without limitation:

-

b. You agree and covenant
year after your Sep aration (regardless if

i, Seek to procuré work from'or do business with any individual, firm or
company for whom the Company or its wholly owned subsidiaries / associate
companies has, at any time during the twelve months immediately preceding

lhe‘l_erminatinn of your Contract provided services to; of,

away any of such individuals, firms or companies whom you
have called or have interacted with or with whom you dedl with or had an
occasion to deal with either directly of indirectly by reason of your

employment with ITC Infotech or,

ii. Solicit of entice

{TC INFOTECH INDWALTD, A wholly owned subsidiony of MC LMITED

# 18, Banoswodi Main Road, Maruthiseva Nogaf, Bengaluru - 560 005. India

Tol: +91-80- 2798 8331 - 38 Fox +91 . 802298 8081

Regd. Ofice : Yirginio House, 37, J.L. Nehru Rood, Kolkata « 700 071. Indic
el
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Name: Ann Marla Manuel 7 ITC_'N_@TECH e

Business-friendly Solutions

iii. Solicit, entice andlor recruit any person who at the time of the termination of
your employment or any time during the twelve months preceding such

termination was engaged by the Company or any of its subsidiary/associate
companies,

iv. Assist, engage, participate or be concerned in any action, including providing-
of services or products such as or similar to those provided by the Company
or its wholly owned subsidiaries / assoclate companies, that may divert the
business or patronage of any customer from the Company or its wholly
owned subsidiaries/associate companies, or otherwise damage or alienate
the relationship between the Company or its wholly' owned
subsidiaries/associate companies and any such customer; Customer for the
purpose of this subsection (iv) shall mean any business entity , firm,
individual, or company, prospective or otherwise , with whom the C_ornpgny
or its wholly owned subsidiaries/associate companies, has/had relationship ,
with whom you deal with or had an occasion to. deal with , directly o
indirectly by reason of your employment with the Company. | '

Provided that nothing in this Clauses ¢ & d shall prohibit the seeking or procuring work or
the doing of business not relating to or similar to-the Company's business.

)] You are also requested to intimate Company about your Permanent Account Number (PAN)
for Salary - Income Tax purposes.-In case you ¥d not have-any PAN allotted, you are
requested to apply for the same immediately.

m) The court at Bangalore shall enjoy the exclusive jurisdiction to entertain all disputes arising
out of the terms and conditions of this agreement. ;

n) If any provision contained in this agreement is construed to be invalid or uncnfqrc&ab!e. the
same shall not affect the validity /legality or enforceability of any other provision of this
Agreement which shall remain in full force and effect. .

You will join the Company on 11-July-2016.Your initja| place of posting will be at Bangalore.

You are requested to report to, Gowrlshree at Samaveda.On reporting for duty, you will be réquired
to complete necessary joining formalities, which will include:

(i Completion of joining formalities !
(i) Submission of various documentary evidence as may be required by the
. . Company 3
' (iii) Acceptance of Company's policies on
a) Electronic mail .
by Internet access ' -
¢) Confidentiality
(iv) Consent form for sharing Personal Information

"Please ensure that on the date of your Joining the Company you bring al .
o on
necessary documents (in original and the copies) needed to facuilat); thejair?ing. g with you all the

You are expected to familiarise yourself Immediately after your joini g
: d . oinin i
Organisation Policies and systems as applicable at the !fme. jThesg oA LY Wi X g

Company's intranet and are also communicated from time to time ® Policles are available o

Regd. Offce ; Vie - 80 - 2298 8og)
Visit Nowie Ginia Houss, 37, L. Nehry R
it us o .itcinfotech com | Corporala Idenijty Number: U6599 1WR1004m Pn?‘;171°lo|u7]. Indiag i
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Nam®: Annt Maria Manugl

.
0

Any change in
should be intim

Busincss-frlendly Solutions
s

[ residential addres i
s ; .
agement Depart / acquisition of additional qualifications ete

Your marital staty
ated to Talent Man
s

men
All communication

10N sent to you by the ma

have been deliverug A e agg?ee;\ent al your last given address shall be deemed to
Please return the duplicate ¢co |
your acceptance of the terms

tto enable us to keep your récords up to date.

Py of this letter duly signed and d .. |
S / ated, by 11-July-

and conditions contained in this appuintme}r:t Ietter.y 018 363 tofen o

Please note that if we do not

R recei * e
appoiniment leter by 11-July-2015, Our ofiy da oy 1 s and coridions containgd in this
withdrawn, '

ur offer and this appointment letter shall stand automatically

Looking forward to a lon

and fruitful association wi i o
ofITC Infotech India Ltdg ociation with you. Congratulations and welcome to the world

Yours faithfully,
ITC Infotech India Limited

tf}-@uﬂdx/l— . )1
amesh Sreedhar
eneral Manager-Talent Acquisition

AUTHORIZATION:

1, authorize ITC Infotech India Limited and its representatives to conduct
a pre or post employment background check of my past employment ‘history and education. |

understand that my employment with ITC Infotech |ndia Limited is subject to a positive backgn

ound
check to the satisfaction of the Company. :
]
SIGNATURE: /ﬁV & DATE: _[B-06-2016
ACKNOWLEDGEMENT CLAUSE:

| accept the terms and conditions as set out above

5.

SIGNATURE: /F\Tﬂ"’y paTE: _IB- 056- 2016

' DECLARATION:

: i _— —

lative of a Director or Key Managerial Personnel of the Cclrnpany Wl_lhll'l.!.ha meaning o
!Siglu::lzi;?r?i otf the Companies Act, 2013, read with Rule 3 of Companies (Specification of definition
details) Rules, 2014. )

| am not a child / spouse of a manager currently working in the Company, its holding company, its
subsidiary companies and associate companies. ;

| have not been earlier employed by the Company, its holding / subsidiary / associate companies.

SIGNATURE: /f;” ; oate: 18- 05-2016
'V'

Tt QudInIeu Wil uw%'
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Namae: Ann Marla Manuel ‘- ' 1TC?EBTECH Yo
Business-friendly Solutions
Annexure
Proposed Salary Prbposod Salary

Components (Rs. Per Month) (Rs. Per Annum)
Consolidated Salary(Basic Salary) 6000/- 72000/-
House Rent Allowance 3000/- 36000/-
Supplementary Allowance 4109/- 49308/
Special Supplementary Allowance 7500/- 90000/-
Meal Coupon 1100/- 13200/-
Conveyance Allowance 16Q0/- 19200/-
Sub Total | 23309/- 279708/-
Other Components

Medical Reimbursement L 1250/- 15000/-
Provident Fund (Company Contribution

on Basic Salary) 720/- 8640/
Leave Travel Allowance 917!.-_ 11000/-
Performance Effectiveness Pay (PEP) i, 1200/- 14400/-

ITC Products & Services discount

scheme 104/- 1250/

Sub Total Il 4191/- | . 50292/- 1
Total 27500/- 330000/«

Explanatory Notes:

1) Sodexo Meal Coupons - Coi..-p"ons pertaining to @ month will be distributed to-the employees

in the subsequent month (E.g. Rs.1100/- for the full month of November, wilt Be distributed in
the first week of December). However in cases where there is no full month of service (on
account of SecondmenVExit, the prorated value will be paid as part of salary).

2) Medical Insurance for Self/Family (Spouse, 2 dependent children upto age of 2—t-years) will be
covered under Company's - Group Health Insurance scheme, with a sum insured value of
Rs; 3,00,000/- per annum. Option to cover parents on payment of premium by Employee with
altractive benefits.
You will also be covered under the group accident insurance policy of the company, wi
sum insured value of Rs.10 Lakhs. ' Y CmAthR
3) Medical Expenses Reimbursement - You shall be entitled for claiming medical ex
! enses
self & Famlly(Spoyse. Kids & Parents) on submission of bills/receipts up to Rs. 12000.'. ;g:
annum; unclaimed -expenses for the year shall be paid along with March Salary after
applicable tax. Entittement shall be prorated in year of joining.
ITC INFOTECH INDIA LTD, A wholly owned subsidiary of ITC UMITED
# 18, Banaswadi Maln Road, Maruthiseva Nogor, lmdg:lrw - 560 005. India
wg;,‘;’*f,".a.o"mm"” Fax +91 - 80 - 2298 8081 W .
Visit us of www.itcinfolach.enm | r..-........“' ?l-l.-.t-“u '-*?':;‘.'ﬁ’.':ﬁ‘.:’.‘i".‘.’.ﬁ?f‘& _@Eg_-]_@ﬁp?l, India 3 ﬂ !
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Nameé: Ann Maria Manuel

JTC INFOTECH -

Business-friendly Solutions

4) Leave Travel Allowance of Rs. 11000/ is paid as per company poli;:'y. Prorata for the
previous financial year along with April salary of the following financial year.

5) All eligible employees are pald bonus in accordance with Section 31A of the Paym;,nl of-
Bonus Act, 1965. If you are an eligible employee entitled to receive statutory bonus, you shall

ie paid on an annual basis bonus in accordance with Section 31A of the Payment of Bonus
ct, 1965.

"
1

6) ITC Products & Services - this schemé provides you an opportunity to avail and enjoy ITC's ,
world class products and services, governed by the following policy. "

a) The scheme works on the principle of 25% discount. What this implies is that for a full
year of service(prorated in case where there is no full year of service) if you buy ITC's
products/services for Rs.5000/- per annum and you may submit bills and you will be
reimbursed a maximum sum of Rs. 1250/, -

b) The Reimbursement amount are based on assumption that you are avalling the benefit
upto the entitlement as per the respective policy. If you do not avail the benefit, the
amount mentioned is non-encashable.

; v ,
7) You will also be eligible for Gratuity as per the paym%nl of Gratuity Act,

L

i .
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Name: Ann Maria Manuel
Business-friendly Solutions

axu
Employee Consent Form

| A confirm that | am voluntarily sharing my Personal Information with ITC

Infotech India Limited (ITC Infotech’) for the following purposes: ¥ o

dating my Curriculum Vitae and relating records including job application and conducting

cks and medical checks;
cluding record keeping, processing payroll, compensation and

a. Vali
packground verification che
b. Employee related action in

benefits, visa and work permits; and
red in the context of my employment with ITC Infotech;

¢. Any action requi
allow ITC Infotech to share my Personai Information to any u_ﬂrd party/(s) or

| also agree and
desirable in connection with my

cwstomers of 1TC Infotech insofar as may be necessary' or

employment.

| agree to regularly update my Personal Information made avaijable lb ITC Infotech and confirm tathe
4
accuracy and correctness of the Personal Information furnistied by me.

| have read and understood the definition of *Personal Information* as detailed in the Exhibit to this
Annexure. For the purposes of this Consent Form, J understand that Personal Information shall
include sensitive personal data or information detailed in the Exhibit to this Annexure '

SIGNATURE: ﬁlﬁﬁ"/  pate: _IB-05- oum,

-

ITC INFOTECH INDIA LTD, A
'18,8::;.'\:5:““2!;‘"0 Mwelngmolm
: +91-80.2298 8331 - 38 Fox g » Incli :
g om“Wnlmmgr,&mmM{?#ﬂ;' ) - o
asa A Road L -
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Sub: Letter of Offe'r

LA ' @
v _

Offer Computer Consultancy . ihilies with 1A 1. ; - i
Ref: TCSL/CT20141150582/T rlvandrum l
Date: 23/03/2016

Ms. Aswathi S Nair . g !l
Keezhethu House, Mudavoor P O, Muvattupuzha DIOIECE ACHOSS an!
Muvattupuzha,

Emakulam-686669, . nefits will e !

Kerala. 5 salary mien

Tel# 91-9745875078 complel]

Dear Aswathi S Nair,

WL L8 Goasiiueu ic 3 \ stinterested in ¢

Thank you for exploﬁng career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a part

of the application development and maintenance projects across any of the business units of TCSL.

Your gross salary including all benefits will be ¥3,33,475/- per annum, as per the terms and
conditions set out herein. The gross salary mentioned above is inclusive of the Performance Pay
becoming effective upon successful cémpletion of the Initial Learning Programme (ILP).

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and this
offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining .
uate and initial place of postlng You will also be issued a letter of appointment at the time of your |
joining after completing joining formalities as per company policy.

TCS Confidential
TCSL/ICT20141150582 TATA CONSULTANCY SERVICES

_ Tata Consultancy Services Linitod
R vy s Saut birs ottt b g0 s o Ba 41 . TP a2
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C
OMPENSATION and BENEF|Tg

BASIC sALARy

ou wij igi
will be eligible for 4 basic salary of 10,200/.
BOUQuET OF B

ENEFITS
3°UQUet of Benef So

Per month,

The ¢
the co‘:ﬂ";%‘::::\fgsbl;?der Bouquet of Benefits are listed below. The amounts given here for each of
13 BoB amount betw ow z“’-’ as per pre-defined structure, However you may want to redistribute the
BGiigast e S €en the components as Per your tax plan, once you join TCSL. To design your
"Ultimatiy" _ "Employee Self Service" link on
' ed by the Income Tax rules. TCSL

1. House Rent Allowance (HRA)
Your HRA will be %4,080/-

components, it is mandato
HRA.

per month. While restructuring your BoB amount to various
ry that at least 5% of monthly basic pay be allocated towards

2. Conveyance Allowance ,
You will be eligible for a conveyance allowance of ¥800/- per month.

3. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
. basic salary or pro-rata amount, in case you join during the financial year. This will be
3 disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

2
TCS Confidential | .
TCSL/ICT20141156836 '!'.ﬁ';l"ﬂ CONSULTANCY SERVICES

Tata Consultancy Services Limited o S
Nismaya Builcting Sth Floos, Infopark, Hugul__u:r.wﬂri a“‘l:l, Bl t‘:ati:"’l ladics
Tk D489 S54 S000 Faoc M8 564 5255 Welbsite. P T f—:—n\ Dt
f‘-’-i?'l']i'ST.iE’l'i'd Office Miwnol B |-'."-"i'-:!‘|-:}. otk b, r'J-;“'i“‘"lt-"l Floama, !&Il.lﬁ \._.‘;:1:1- AT
? TS Carvesrs Sespyicefines TRGD 2080 361 1 Dol caresrn@tes com

oudliilieu wili vdl l]@'



TATA

4. i
Sundry Medical Reimbursement

You will be efig;
eligible i
- reimbursement of sundry medical expenses incurred by you for you

ble for ¥6,000/- Perannum or a pro-rata amount in case
isbursed on a monthly basis along with the

taxable.

5. Food Coupons
You will be eligible for food coupons of ¥500/- per month.

6. Personal Allowance

3 You will be fa!igiblfe for a monthly personal allowance of <4,370/- per month. This
Component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

1. Monthly Performance Pay
You will receive a monthly performance pay of ¥3,800/-. The same will be reviewed
on completion of your first Anniversary with the company and will undergo a change basis
your own ongoing individual performance

2. Quarterly Variable Allowance
Your variable allowance will be ¥400/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of

your allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may
O ‘undergo a change based on the actual performance of the Company, your business unit
and your own ongoing individual performance. The payment is subject to your being active
on the company rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the Initial Learning
Programme.

- TCS Confidential . o
TCSL/CT20141156836 "F¥#¥ M CONSULTANCY SE-FE}F‘SQES
Tata Conmltancy Services ngmc;tn::i i Gl vy ierchios
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CITY ALLOWANCE

You will be eligj | ;
eligible for a City Allowance of 200/- per month. This is specific to India and is

linked to you
your base branch. In the event of a change in your base branch this amount may undergo

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

3 company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to Z5,000/- per insured person and
hospitalisation expenses up to ¥95,000/- per insured person.

ii. Premium - Basic premium for self, spouse and first two children is entirely borne by
TCSL, provided these members are explicitly enrolled by you under the scheme.
Additionally, if you wish to cover dependant parents/parents-in-law or remaining children
(over and above the first two children), the applicable premium per insured person is to be
borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependants will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥7,00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

* The above Health Insurance Scheme is subject to revision.

TCS Confidential _
TCSL/CT20141156836 WMRT M. CONSIILTANCY SERWICES
Tata Consultancy Services Limited
Wisrnays Building Sth Flaa, Infspark, Kusuregini 20, Kol 682 ﬂ*:w“{‘* India
Tt DeE4 Gt 5000 Fasl S 564 5255 AWhetssite: '.'a-“.*ai.n.-.tcapnt?'-a i
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TR Carrent & Sy i edivgs: 1BG0 206 111 1 Emsil caresrwloscon
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nual membership fee o
Inancial assistance b

time to time for me
ce,

Professional Memberships
You will be eligible for reimbursement of

.. » ON completion of continuous association of one year from
Joining TCSL. A nominal an .

f¥250/- will be recovered from you
Yy way of grants/ loans in accordance with

dical and educational purposes and in case
mbers while in seryi

expenses towards professional membership as per
7D TCSL's policy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of

“The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic salary

every month as per the provisions of the said Act

Gratuity N -
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1 972.

TCS Confidential \ ——
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RMS AND CONDITIONS

g

WJ

appointmer.n iS gubject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you. '

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL Selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

. Training Period

You will be required to undergo class room and on the job training in the first twelve months
(including the Initial Learning Programme as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you. , '

6
TCS Confidential
TCSL/CT20141156836 TIMYEM COMSLILTANCY SERWVICES

Tata Consultancy Sarvices Limited .
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This i i :
unsat(;:?af:;rt?:mgn will be CoOmmunicated to youy in writing. If your
assist you ang er:l:lglg ;':«; tlra{nlng period, the company may afford you opportunities to
_ your performance is still
erminate your traineeship forthwith S
However, TCsL may even oth

time if your Sartomm erwise at its sole discretion terminate the traineeship any

ance is not found satisfactory,

Upon your confirmation, if your services are not found satisfactory, TCSL may terminate

Y giving you one month's notice or one month's basic

if you remain unauthorizedly absent for a consecu
Programme, you shall be deemed to have aband
automatically stand discontinued from the |
intimation/separate communication to you.

tive period of 10 days during the training
oned your traineeship and your name will
ist of ILP trainees without any further

Working Hours

You may be required to work in shifts and/or in extended working hours as permitted by

law. You may be required to work beyond your existing working hours depending upon the
business requirements/exigencies from time to time.

Mobility :
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.

Compensation Structure/Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

TCSL/CT20141156836 "WMAEM COMNSULTANCY SERVICES

Tate Consultancy Servicns Limited ,
WVismaya Building sth Floor, Infopark, Kusoraeg e P, HQ‘.‘T:.’"!‘! ttE-Z-.‘ fi?-'a'i? feved i
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10.

11.

Alternative OccupationfEmployment

Eithe i i :
conﬁrrn-?:c:mg thle period of your traineeship or during the period of your employment as a
€mployee of TCSL, you are not permitted to undertake any other employment,

business, assume an i i i
; . Y public or private office, honorary or remunerati i i
written permission of TCSL. Y R R por

Confidentiality Agreement

As part of the joining formalities, you are required to sign a confidentiality agreement, which

ali.ms to protect the intellectual property rights and business information of TCSL and its
clients.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required to
execute an agreement, to serve TCSL for a minimum period of 2 years after joining, failing
which, you (and your surety) will be liable to pay TCSL %50,000/- towards the training
expenditure.

Overseas Deputation/International Assignment Agreement

If you are on international assignment, you will be covered by the TCSL International
Assignment policy from the date of deputation. Accordingly, you will be required to sign the
applicable Overseas Deputation/International Assignment Agreement/s. In case of every
international assignment that exceeds 30 days, you will be required to serve TCSL as per
the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your assignment
is shared and available to TCSL and its associates. This transfer of knowledge and
information is essential for TCSL to continue to serve its clients and customers better.
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TERMS and CONDITIONS
The above term

TATA Code of Conduct

You are required to sign the TATA Code

of Conduct i -to-
conduct as an associate of TCSL. = S iy s e ey

Notice Perijod

}CSL §hall give one month's notice or Payment in lieu thereof if the traineeship is
Iscontinued/terminated upon the expiry of one year. No notice or payment in lieu thereof
shall b-e payable by TCSL when the traineeship is discontinued/terminated on account of

If you are covered under Deputation Agreement/International Assignment Agreement,
either you or TCSL can terminate the traineeship/appointment by giving 90 calendar days
written notice as set out in the Separation Policy of TCSL. TCSL reserves the rightif it is in
the interest of the business and current assignment, to ask you to complete your notice
period.

15. Retirement _ _
You will retire from the services of TCSL on reaching your 60th birthday as per the proof of
age submitted by you at the time of joining.

16. Pre-employment Medical Certificate o |
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL), which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

i 9
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17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer i

and/or an isgi
i y other permissions and/or documenta

§ subject to your obtaining a work permit
tion as prescribed by the Government of

18. Background Check

Y g , .

b2:|: aSSOglatlon W|th_ TCSL W|Il.be subject to a background check in line with TCSL's

b kgroun check policy. A specially appointed agency will conduct internal and external
ackground checks. Normally, such checks are completed within one month of joining.

If tl:-e b.ackgrc_Jund check reveals unfavourable results, you will be liable to disciplinary
action including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.
- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining forms,
immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.
- Standard X and XIl mark sheets
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a
Postgraduate)
- Birth Certificate/Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
- An affidavit/notarised undertaking stating:
“There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer
The ariginal documents will be returned to you after verification.
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gitigl_ L.earning Programme (ILP)

L:ajol_nlng TCSL, you will be given the benefit of
rniqg Prc_)g.ramme") at our offices, ag identified

The said training forms a critical part of your em II

procesg TCSL continues to make investment on I:r

profesannals. This will be of immense value to you a

ownership and commitment has to come from you.

formal and on the job training ("Initial
for such period as TCSL may decide.
oyment with TCSL and is an ongoing
aining and continuing education of its
s a professional and a large part of the

As TCSL progresses with these in

itiatives, monitoring performance will be an ongoing
Process and a formal evaluation

Hhe ! : will be carried out during the training. The evaluation
cntferla which will be very transparent will be used as a basis for allocating people to
Projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, processes
and procedures of TCSL as applicable to you and the changes therein from time to time.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to 5

a CcCe

ffer from TCSL

hi withi o
S employment and this offer “?"rbiagii;t WItI" be construed that you are not
Post - matically withdrawn.
ptance of
letter the TCSL Offer letter i you fail to

join on tr_1e date provided in the TCSL Joining
TCSL.

Yours Sincerely,

For TATA Consultancy Services Limited

Fal —

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP ta validate the offer letter

Encl: Annexure 1: Gross Salary Sheet
Annexure 2: List of TCSL Centres
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Basic Sala R
P | Bouquet Of Benefis # Eaﬁ-—“%—%-q
2) Performance Pay ** D - T
 Monthy Performance pay Y™ T
| Quarterly Variable Allowance* N 400 -;BEU_____
3) City Allowance w0 | e
4) Annual Com onents/Retirals
Health Insurance NA 4,500 i
Provident Fund | 1,224 14,688
Gratuity : 490 5,887
Total of Annual Components & Retirals 1,715 25,075
TOTAL GROS T 27,415 333475

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

a * Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial
Learning Programme.

Table 2: TCSL deﬁned structure for BoB (All Components in INR)

Jomponent Category - | Monthly_
House Rent Allowance '* * 4,080
Conveyance Allowance 800
Leave Travel Assistance : 850
Sundry Medical Reimbursement :sg
Food Coupons e
11,100 ©1,33,200
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Offer: Computer Consultancy
Ref: TCSL/CT20141156836/Trivandrum
Date: 23/03/2016

Ms. Bimal John
MuzhickachalilChittoor,
Arikuzha,
Thodupuzha-685608,
Kerala.

Tel# 4862-278025

Dear Bimal John,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a part
of the application development and maintenance projects across any of the business units of TCSL.

Your gross salary including all benefits will be ¥3,33,475/- per annum, as per the terms and
conditions set out herein. The gross salary mentioned above is inclusive of the Performance Pay
becoming effective upon successful completion of the Initial Learning Programme (ILP).

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and this
offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.

TCS Confidential 1
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COMPENSATION and BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to redistribute the
BoB amount between the components as per your tax plan, once you join TCSL. To design your
Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to various
components, it is mandatory that at least 5% of monthly basic pay be allocated towards
HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of ¥800/- per month.

3. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or pro-rata amount, in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

TCS Confidential 2
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4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in case
you join during the financial year. This will be disbursed on a monthly basis along with the
monthly salary.To avail tax benefit you may submit medical bills for the same at the end of
each calendar quarter. At the end of the financial year, the unavailed amount will be
taxable.

5. Food Coupons
You will be eligible for food coupons of I500/- per month.

6. Personal Allowance
You will be eligible for a monthly personal allowance of ¥4,370/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

1. Monthly Performance Pay
You will receive a monthly performance pay of ¥3,800/-. The same will be reviewed
on completion of your first Anniversary with the company and will undergo a change basis
your own ongoing individual performance

2. Quarterly Variable Allowance
Your variable allowance will be ¥400/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of
your allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may
undergo a change based on the actual performance of the Company, your business unit
and your own ongoing individual performance. The payment is subject to your being active
on the company rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the Initial Learning
Programme.

TCS Confidential 3
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CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may undergo
a change. It will stand to be discontinued while on international assignments. This allowance is
fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥5,000/- per insured person and
hospitalisation expenses up to ¥95,000/- per insured person.

ii. Premium - Basic premium for self, spouse and first two children is entirely borne by
TCSL, provided these members are explicitly enrolled by you under the scheme.
Additionally, if you wish to cover dependant parents/parents-in-law or remaining children
(over and above the first two children), the applicable premium per insured person is to be
borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependants will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥7,00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

* The above Health Insurance Scheme is subject to revision.

TCS Confidential 4
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Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year from
the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered from you
for the same. The Trust provides financial assistance by way of grants/ loans in accordance with
the rules framed by the Trust from time to time for medical and educational purposes and in case
of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic salary
every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.
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TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (if applicable), Graduation and Post-Graduation
examination which includes successful completion of your final semester/year without any
pending arrears/back logs during the entire course duration. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL Selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve months
(including the Initial Learning Programme as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.
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This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory.

Upon your confirmation, if your services are not found satisfactory, TCSL may terminate
your services by giving you one month's notice or one month's basic salary in lieu thereof.
The terms and conditions of the training will be governed by TCSL's training policy. TCSL
reserves the right to modify or amend the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
You may be required to work in shifts and/or in extended working hours as permitted by
law. You may be required to work beyond your existing working hours depending upon the
business requirements/exigencies from time to time.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure/Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.
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7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation/Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of the joining formalities, you are required to sign a confidentiality agreement, which
aims to protect the intellectual property rights and business information of TCSL and its
clients.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required to
execute an agreement, to serve TCSL for a minimum period of 2 years after joining, failing
which, you (and your surety) will be liable to pay TCSL %50,000/- towards the training
expenditure.

11. Overseas Deputation/International Assignment Agreement
If you are on international assignment, you will be covered by the TCSL International
Assignment policy from the date of deputation. Accordingly, you will be required to sign the
applicable Overseas Deputation/International Assignment Agreement/s. In case of every
international assignment that exceeds 30 days, you will be required to serve TCSL as per
the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your assignment
is shared and available to TCSL and its associates. This transfer of knowledge and
information is essential for TCSL to continue to serve its clients and customers better.
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If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training.

12. TERMS and CONDITIONS
The above terms and conditions are specific to India and there can be changes to the said
terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your day-to-day
conduct as an associate of TCSL.

14. Notice Period

TCSL shall give one month's notice or payment in lieu thereof if the traineeship is
discontinued/terminated upon the expiry of one year. No notice or payment in lieu thereof
shall be payable by TCSL when the traineeship is discontinued/terminated on account of
any misconduct, either during the period of traineeship or upon expiry of the traineeship.
During your tenure with TCSL, either you or TCSL can terminate the appointment by giving
30 calendar days written notice or 1 month's basic salary in lieu of the notice.You will be
liable to pay TCSL %¥50,000/- in case you fail to serve TCSL for a minimum period of 2
years after joining in accordance with Clause No.10.

If you are covered under Deputation Agreement/International Assignment Agreement,
either you or TCSL can terminate the traineeship/appointment by giving 90 calendar days
written notice as set out in the Separation Policy of TCSL. TCSL reserves the right if it is in
the interest of the business and current assignment, to ask you to complete your notice
period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof of
age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL), which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.
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17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and/or any other permissions and/or documentation as prescribed by the Government of
India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.

If the background check reveals unfavourable results, you will be liable to disciplinary
action including termination of traineeship/service without notice.

19. Submission of Documents

At the time of your joining, photocopy of the following documents should be submitted.

Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining forms,
immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xll mark sheets

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a
Postgraduate)

- Birth Certificate/Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

- An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.
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Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training ("Initial
Learning Programme") at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of the
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, processes
and procedures of TCSL as applicable to you and the changes therein from time to time.

Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team.

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Gross Salary Sheet
Annexure 2: List of TCSL Centres

TCS Confidential 12
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GROSS SALARY SHEET Annexure 1
Name Bimal John
Designation Assistant System Engineer-Trainee
Institute Name Vishwajyothi College Of Engineering And Technology,
Vazhakulam
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 11,100 1,33,200
2) Performance Pay **
Monthly Performance Pay 3,800 45,600
Quarterly Variable Allowance* 400 4,800
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance NA 4,500
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 25,075
TOTAL GROSS 27,415 3,33,475

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial

Learning Programme.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 4,080 48,960

Conveyance Allowance 800 9,600

Leave Travel Assistance 850 10,200

Sundry Medical Reimbursement 500 6,000

Food Coupons 500 6,000

Personal Allowance 4,370 52,440

GROSS BOUQUET OF BENEFITS 11,100 1,33,200
TCS Confidential 13
TCSL/CT20141156836 WATMA COMSULTAMNCY SERVICES
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

Infocity, Info Tower 1, 5 Floor,
Airport Road, Gandhinagar- 382 009
Tel: 079 -66712600

Fax: 079 -66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VWYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 — 67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 0blH2555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5t Floor, PTI Building, 4, Parliament Street,
New Delhi - 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 - 6653 0000

Fax : 033 - 6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Miyati Tiara, Ground Floor,

S.Mo 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune -411 006

Tel: 020—66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel - 0471- 2519400

Fax-0471- 2519499

TCS Confidential

TCSL/CT20141156836 WM CONSULTAMNCY SERVICES

lata Conssltancy Sarvicoes Lirmited

il ach Flies

I'I -\--

- :...l|l_'

Inlapark Hi TRE = LR R

=] =51 '.l.'. -___I- o m (1} A K 1T
Fdarirme S Tl




HRD/3T/16-17/10800659

Ms. Chinju George

Candidate I1D: 10800659

Eratteparambil House, Payyanadam Post,
Mannarkkad,

Palakkad - 678 583

Kerala

Ph: (91) 82814 86571

Dear Chinju,

Welcome to Infosys!

INnfosys’

FOWEHED @Y IMTELLEGT
DEIYEN BY ¥WALUES

May 27, 2016

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
SENIOR VICE PRESIDENT - HRD

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 918028520261

F 918028520362

askus@infosys.com
www.infosys.com

Digitally signed by LOBO RICHARD
Date: 2016.05.27 14:08:40 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/16-17/10800659 May 27, 2016

Ms. Chinju George

Candidate 1D: 10800659

Eratteparambil House, Payyanadam Post,
Mannarkkad,

Palakkad - 678 583

Kerala

Ph: (91) 82814 86571
Dear Chinju,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be June 27, 2016.

Location

Training Location- Your reporting location for the foundation training will be Infosys, Mysore
Development Centre. However your location of training can be shifted to any one of the other

Development Centres of Infosys at any stage during the course of your training. In the event of a
change in location, you shall be duly intimated of such change.

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control™ means
possessing, directly or indirectly, the power to direct or cause the direction of the management, policies
or operations of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This communication is confidential between you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI1) which ranges between 5%
and 15% of your Fixed Gross Salary, based on your performance in the training. The details of this
scheme will be communicated on your joining. Please refer to the Compensation Details sheet for
more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at
Annexure - | of this letter. The mode of payment for Financial Year 2016-17 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 8
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 150.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your scheduled date of
joining. You expressly consent to the Company conducting such background checks. Please see the "Offer
Annexure for India" for the documents that you are required to submit in this regard.

The Company, at its discretion, may request further validation of the details provided by you. If the outcome
of the background check is found to be unsatisfactory, we reserve the right, in our sole discretion, to
withdraw this offer without notice nor compensation or to take any appropriate action against you, including,
but not limited to termination of your employment.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 4 of 8
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, we may at our sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to us, before initiating appropriate
action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check, the cost of which will need to be
borne by you.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2015-2016. These eligibility criteria for the Role of a Systems Engineer,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of
the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO

SENIOR VICE PRESIDENT - HRD

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 918028520261

F 918028520362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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(Compensation post Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Chinju George

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)

MONTHLY GROSS SALARY 21,978
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060

GRATUITY - 4.81% of (Basic + FDA) 425

FIXED GROSS SALARY (FGS) (1+2+3) 23,551

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,178 2,355 3,533

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084

payout of 15% of FGS)

OTHER BENEFITS

Scheme Eligible Amount Interest [Monthly Installmentg Margin Money
in INR (To be borne by the
employee)

SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of thg
Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Chinju George

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous

Allowance)

BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)

MONTHLY GROSS SALARY 18,226
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 19,565

4, INCENTIVE COMPONENTS At an indicative At an indicative

At an indicative

Payout of 5% Payout of 10% Payout of 15%
TRAINING PERFORMANCE 978 1,957 2,935
LINKED INCENTIVE (TPI)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 20,543
payout of 5% of FGS)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 21,522
payout of 10% of FGS)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 22,500

payout of 15% of FGS)

OTHER BENEFITS

Scheme Eligible Amount Interest [Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement|
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the
Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Company Confidential - This communication is confidential between you and Infosys Limited.
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LUNAR RUBBERS PRIVATE LIMITED

OFFER_LETTER

Mr. Blaise Solomon
Kalathii House
Pallithode P.O,

Alappuzha.

Dear mr. Blaise Solomon

e herebWIth rP:ference to your application dated 25.04.2016, we are pleasad to inform you that youy
Y 3ppointed as Production Supervisor Trainee of our tompany with effect from 01.07.201s.

Ve As Productx?n’ ?E;pemisor Trainee, vc:u will report to the General Manager Production, Kerala,
Primary rgsponsnbllltres are (a) identification of articles to be produced, {b) Raw materials arranging E

25 per production plan (c) Production process Supervising (d)Quality control(e} Production report to

Factory office and any other duties assigned from time to time by the GM (Production),

You will be on training for a period of six months during which, you will be paid a consolidated
sum of Rs.10,000/- Per month as stipend, After successful completion of training, probation period will
start for another six months. On satisfactory completion of probation, your appointment will be
confirmed and you will be eligible for PF and ES| etc, Employment during the probationary period is

subject to termination without notice or pay in lieu of such notice

Please feel free to ask for clarification for anything you are not sure of. Confirmation from your
end by sending a copy of this letter duly signed as a token of acceptance is required to complete the i

process of appointment.

m'Thodupuzha W

06.05.2016

Matha Shopping Arcade, Thodupuzha, Kerala - 685 584, India, Ph: Office: +91 4852 - 222474, 224116
Fax:+914862 223540, e-mall; info@lunars.com, www.lunars.cam
CIN :U25199KL1993PTC006904
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